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Discretionary Management of Jobs And Competencies as a Modern Mechanism For 

Managing The Human Resources System 

 
 

 

Résumé 

La gestion prévisionnelle des ressources humaines est un mécanisme moderne 

permettant de rationaliser le recrutement des ressources humaines. Ce processus a un impact 

positif sur les performances du personnel en le rendant simple et efficace dans l’exercice des 

tâches qui lui sont assignées, tout en aidant la gestion des ressources humaines à réduire 

l’inflation du personnel, à contrôler la création d’emplois et à recruter efficacement. Les 

certificats avec des compétences similaires peuvent ne pas nécessiter un grand nombre de 

gestion. 

Mots clés: 

Gestion prévisionnelle ; Planification stratégique ; Besoins futurs ; Analyse des 

tâches ; Description du poste. 
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Societies Governance in Jordan: A Field Study 

Abstract: 

This study aimed to identify the level of governance of societies in Jordan from the perspective 

of some members of its administrative bodies and representatives of the majority of the relevant 

ministries and retirees who have previously worked in its sector, according to a measure that 

reflects high rates of validity and consistency. The findings showed that the level of governance 

of societies in Jordan is of average (60.4%), and is influenced by the gender and dependency of 

the estimators sector in favor of males and members of the administrative bodies of the 

societies. 

Keywords: society, governance of societies, and those concerned with societies 
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Intellectual Capital as a means of  firm's Competitive Advantage 

Analysis of  International Experiences 

 

abstract :  

 The recent success of organizations has been linked to the extent to which they can 

mobilize their assets, especially human and intangible ones, as well as involving them in 

expressing their opinion and appreciating them. More specifically, human resource potential 

(skills, innovation capabilities, collective intelligence) has become the main difference between 

companies. The challenge facing them today is to give meaning to human work so that the 

company can achieve a considerable profit margin, and thus achieving sustainable 

development, as the development of any country depends largely on its people and institutions, 

and Japan is the best example, as although it does not have any  natural resources, it took care 

of its human resources and brought out genius ones and achieved remarkable growth. 

Keywords: Intellectual capital, competitive advantage, sustainable competitive advantage 
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The consequences of the economic crisis on the Algerian industrial company 

CRASC

9102

TPL

4102

4102

Résumé : 

L’objectif de cet article est d’étudier l’impact de la crise économique sur les comportements des 

ouvriers, en s’appuyant sur nos travaux réalisés antérieurement ; le premier dans le cadre du doctorat 

soutenu en 2014, sous l’intitulé « Les comportements et les actions des ouvriers dans le contexte des 

changements socioéconomiques : étude de cas de l’ENTPL-TRIFILOR » et le deuxième s’inscrit 

dans le cadre des projets de recherche d’établissement au centre de recherche en anthropologie sociale 

et culturelle :  « Les comportements et les actions des ouvriers dans le contexte des changements 

socioculturels : étude monographique de l’entreprise Algérienne des fonderies (ALFON/ORAN) » 

juin 2019. Ainsi que l’aspect théorique, en exploitant les facteurs déclenchants de la crise 

économique, et cela dans le contexte des changements sociaux que la société Algérienne connait 

actuellement.  

A partir des résultats obtenus, nous constatons que l’impact de la crise économique est bien réel :  

1. Sur l’économie algérienne,  

2. Et sur les comportements des ouvriers qui manifestent ouvertement leurs besoins d’une vie meilleure 

et leurs mécontentements via les manifestations et les grèves. 
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Mots clés : Algérie (2014), Entreprise industrielle, Crise économique, Ouvriers, Comportement 
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The relationship between job-related freedom and administrative creativity in business 

organizations 

Case study of condor electronics company Bordj Bou Arreridj  

   

 

Abstract: 

This study sought to examine the relationship between job-related freedom and 

administrative creativity in condor electronics company -Bordj Bou Arreridj-. Researchers 

used two approaches of descriptive method namely documentary approach and sample survey 

approach. (180) Questionnaires were distributed and (145) out of them were valid for 

analysis. Results indicated high levels of job-related freedom and administrative creativity. 

The results also indicated that there was a significant positive relationship between job-related 

freedom in all of its dimensions and administrative creativity in condor electronics company. 

Keywords: job-related freedom; dimensions of job-related freedom; administrative creativity; 

condor electronics company. 
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The reality of vocational training and job requirements in Algeria 

2. 

.

.
. 

Summary: 

 

Developing countries in general and Algeria in particular suffer from many socio-economic 

problems due to an inefficient education system that does not keep pace with the requirements 

of the labour market. Also, the absence of policies and plans for vocational training that 

should cater for the large number of school leavers in these countries. All that has impacted 

negatively both their economic and social developments and led to significant unemployment 

rates, especially among the youth, who constitutes the majority of the population in these 

countries 

It is well known that vocational training is integrated into the comprehensive system 

"education - training - work" and thus is often affected by educational policies and the way 

the economy is organized. Every change in the educational system and any amendment to the 

policies running the economy are reflected in the vocational training system in terms of policy 

and management as it is the case in Algeria. Indeed, the relationship between vocational 

training and labour market should be urgently debated and established to remedy to the lack 

of qualified workforce necessary for the country's economic recovery program and for foreign 

investment attraction. 

Keywords: vocational training, labour market, unemployment 
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The level of application of knowledge management in the Algerian administration: 

 Field study of the Office of Technical and Economic Studies in Batna 

 

    

Abstract : 

Through this research, we aim to measure the level of application of knowledge 

management in The Algerian Administration, after the importance of knowledge management 

as a necessary entry point for organizations in general in light of current rapid developments, 

thereby enhancing the importance of knowledge as a necessary element for survival, and hence 

the uniqueness of competitive advantage. For the administrations in general and Algeria in 

particular, by opening the field to their human resource for creativity and innovation, which led 

us to undertake a field study, which consisted of the selection of a research community 

represented by the workers of the Office of Technical and Economic Studies in The State of 

Batna, by relying on the questionnaire as a key tool To collect the data, and after analyzing the 

findings, through a reading of the distributed questionnaire, we came up with several 

recommendations that could contribute to the possibility of applying knowledge management 

in the Algerian administration to achieve the desired goals ..  

Keywords: Knowledge Management, Public Administration, Knowledge Management 

Processes, Knowledge Management Requirements. 
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The cooperative project and its role in building the social solidarity system - Jordanian 

cooperative experience 

Summary 

This study aims to show the importance, value and place of family cooperative work and a great 

influence on civil peace and social security, as it is an integral part of the safety net and social 

security in the Islamic community. 

This study will reveal the nature of the family cooperative project and its necessity in the era of 

globalization, which led to the breakdown of family relations and the disruption of family ties, 

which led to the decline of the umbrella of solidarity and social solidarity between families and 

their extension to society as a whole. 

Family cooperation is an integral part of our religion and Islamic law, which called for tolerance 

and compassion, as this is the basis of building a strong society, cohesive as one body if 

complained by a member of the rest of the body and fever and fever. 

The hypothesis of this study is that family cooperative work is of great value and has an 

important role in the protection of social security and civil peace. This study will test the validity 

of this hypothesis and work to prove its validity or not. 
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This study will lead to the presentation of this analytical descriptive approach based on 

authentic references from research and books related to the subject of family cooperative 

insurance. 

Keywords: cooperative insurance, social security, civil peace, family cooperative work. 
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Sustainable protection of consumer rights as a target for international trade in 

developing countries 

An analytical study of the experience of the United Arab Emirates

 

Abstract: 

In light of the global challenges, governments and international bodies are considering about 

developing international trade that takes into account the dimensions of sustainability. 

Achieving sustainable consumer protection in light of the successive changes in the business 

environment and the changes that it imposes on consumers, especially in developing countries. 

These issues must be taken into account for the success of any trade relations between countries. 

This paper sheds light on the sustainable protection of consumer rights as a goal of international 

trade in developing countries with an analytical study of the UAE's efforts in three parts: the 

first is presenting sustainable development, dimensions, most important indicators and its 

relation to international trade. The second part deals with the sustainable protection of the 

consumer as a goal of international trade with the presentation of international efforts in framing 

the concept for dealers in the global market. The third part is about presenting the UAE model 

in this regard by addressing the laws governing the sustainable protection of the consumer, the 

roles of the Consumer Protection Association as well as the various achievements and plans 

directed towards adopting sustainable consumer protection. The study concludes with a 

summary presenting the most important findings and recommendations. 

Key words: sustainable consumer protection, international trade, sustainable development, 

United Arab Emirates 
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The Phenomenon of Alienation among Palestinian University Students in Tulkarm, in 

Light of Some Variables 

 

43

332) 

Abstract:  
The present study aimed to determine the level of feeling of alienation among Palestinian 

university students in Tulkarm Governorate, and to know the type of alienation most prevalent 

among students. For this purpose, a measure of alienation was made up of (43) items distributed 

into six domains that represent the types of alienation: political, psychological, social, cultural, 

economic and religious. The sample of the study consisted of (332) male and female students 

enrolled in Palestinian universities in the Tulkarm Governorate: Al-Quds Open (Tulkarm 

Branch), the An-AnJah National (College of Agriculture and Veterinary), and Technical 

Palestine (Khadouri). The study showed the following results: The study subject's estimates of 

the level of the total alienation was at an average level, and the type of alienation most prevalent 

among students is political, while the least common is religious alienation. On the other hand, 

the results showed that there are no statistically significant differences in the level of total 

alienation according to variables: gender, scientific specialization, academic achievement, and 

there are no statistically significant differences in this level according to the variables of the 

study at all kinds of alienation. 
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Abstract 

The concept of social and educational values are consider controversial and debate through 

the succession of the human stages, which witnessed a disparity of an ideological issue, 

political and social. Which determine one of the most important active topics in the 

educational field, through that educational institutions seek to create a clear foundation to 

build various educational curricula and programs. The dissimilarity of intellectual and 

philosophical of the concept of values, Significant, component and relationships related to 

human life and harmony to achieve security, stability and advancing human development in 

several scope of political, cultural, educational and social, since ancient to present day. 

At this research paper, we concentrate the concept of values from a western opinion ideology, 

as well as concentrate of Islam's opinions of social, educational and human values, and we 

can summarize the study questions as the following points: 
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1. What is the Western and Islamic perception of values? 

2. What are the components, properties, and functions of values? 

3. What are the most prominent international classifications of values? 

4. Is there a relationship between education and values? 
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Proposal for a role model for the development of information and communication 

technology on knowledge sharing and social capital 

-Case study (Algeria Telecom Company)- 

 

          

.(SMARTPLS3 Cronbach’s α %
%GOF%

%
57.8%

Abstract: 

  The purpose of this paper is to try and demonstrate the impact of 'ICT' on the sharing of 

knowledge and social capital in Algeria Telecom, the study included a sample of 53 employees, 

the data was processed through the program of structural equations modeling (SMARTPLLS 

3). 

 The highest value of Cronbach’s α was 81.9%, the composite reliability was 88.8%, and 

the quality of the goodness of-fit-index "GOF" was 55.38%.   The results of the study showed 

a strong correlation between ICT and social capital formation of 75.5%. It also showed a strong 

relationship between ICT and knowledge sharing, with correlation strength of 57.8%. 

Key words: Information and communication technology 'ICT', knowledge sharing, social 

capital, Algeria Telecom Company. 
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**. La corrélation est significative au niveau 0.01 (bilatéral). 
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Responsibility of the financial controller when his pre-controlling of the incurred 

municipal expenditures 

  

Abstract : 

   Administrative control over public funds is one of the most prominent mechanisms for 

maintaining the principle of legality that enshrines the rule of law in accordance with the 

principles of legality, existence and the legitimacy of performance. Whose control depends on 

the application of laws and regulations in order to preserve the legitimacy of the expenses 

without going ahead with their suitability, which is considered one of the responsibilities of the 

person commanding the disbursement. 

 

Keywords: Pre-control, financial controller , responsibility, expenditures 
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The role of the services of the elderly care centers in achieving the psychological and 

social compatibility of the elderly 

A field study at the level of elderly persons' home in the state of Chlef 

 

 

 

Summary: 
    The study aims to shed light on the most important services provided to the elderly in the 

centers of elderly persons and their role in achieving their psychological and social consensus. 

To achieve the objectives of the study, we used the descriptive analytical method. The study 

tools were in the observation and the form in the interview, These tools were applied to a sample 

of 73 elderly residents of the Elderly Persons' House in the Wilayat of Chlef, a region of the 

Silver Valley, of whom 49 were elderly and 24 elderly. The study concluded a number of 

results, the most important of which was the lack of sufficient mental, Most of the elderly within 

the latter suffer from loneliness, frustration, boredom, poor adaptation to the environment, 

tendency to isolation and delinquency, as well as those in charge of providing and providing 
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services to those in the center who lack training and training. In addition to the lack of 

specialized professionals in the curricula and methods of ensuring these types of educators, 

social workers, doctors, specialists in general and psychological medicine, and geriatric 

diseases, all of which emphasized the inability of the services provided by the center to achieve 

S psychological and social harmony for the elderly. 

Keywords: Elderly, Elder Care Centers, Psychosocial Care for the Elderly  
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  Higher education institutions governance as an introduction to university reform. 

1

Abstract : 
 The governance of higher education institutions is among the administrative methods that 
universities have used to reform higher education. They aim to improve the quality of the 
services they provide, and interest in adopting university governance has increased after the 
development of accredited education systems as well as in the standards of universities 
classification internationally. 

This paper aims to present the theoretical framework for the governance of higher 
education institutions and shed light on the principles and obstacles that stand in the way of 
achieving the goals of institutional governance. The issue of university governance has recently 
received the attention of many bodies and specialists who have touched on the importance of 
governance of higher education institutions and their role in raising their performance In the 
quality of its outputs, and in this context, the orientation of major universities in developed 
countries has become a focus on delegating more powers to decision-making, as the proper 
application of the principles of corporate governance contributed to maximizing their value and 
increasing their competitive capabilities, and its status Regionally and internationally, which 
reflected positively on her academic performance and the quality of her outputs. 
Key words: corporate governance, characteristics, goals and importance of higher education 
institutions governance, forms and stages of higher education institutions governance, 
challenges and constraints to higher education institutions governance. 
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The Study of the Translation Assessment of Duality of The Glorious Quran into English 

 

 

Abstract 

The Translation of meanings of the Glorious Qur'an is described as the most significant 

task shouldered on the translator concerned. In other words, he has to be skillful on all levels 

of the language of the Glorious Qur'an and target one because each word mentioned in the body 

of the Glorious has lessons and teachings. The current study is concerned with the assessment 

of the translations of Qur'anic Ayas that consist of Duality into English. The paper aims to 

answer the following questions:  

Is the translation of Qur'anic duality into English possible?  

Are most Qur'anic translators whose translations are selected are likely to produce acceptable 

translations? 

To answer the aforementioned questions, four available translations of the Glorious 

Qur'an were selected, Ten Qur'anic Ayas of duality were chosen and eclectic model for 

translation assessment was created.  

Keywords: Translation, Assessment, Glorious, Qur'an, Duality 
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Statement of Problems 

The translation of meanings of the Glorious Qur'an constitutes big challenge on the 

shoulders of the translators because each word of the book mentioned above is of divine 

authorship and it embraces many lessons. It also consists of many types of texts that require 

different translation methods and strategies and it also contains culture bound terms. Therefore, 

the translator in question should be experienced to convey the meanings of the Glorious Ayas 

and Suras correctly. All the problems mentioned above will be discussed.        

Objectives of the Study 

The current aims shows the flaws of the Qur'anic translators whose translations are 

selected in the assessment and to bridge the gap of the translation of duality of the Qur'anic 

Ayas into English because English doesn't have crystal-clear dual system like Arabic.  

Questions of the Study 

The paper aims to answer the following questions:  

Is the translation of Qur'anic duality into English possible?  

Are most Qur'anic translators whose translations were selected are likely to produce acceptable 

translations? 

To verify the aforementioned questions, six available translations of the Glorious Qur'an 

were selected and eclectic model for translation assessment was created.  

Significance of the Study 

The current study is of special importance for translation students, researchers in the field 

of translation and experts in translation studies. It helps them enrich their mental repertoire with 

ideas about the translation assessment of Qur'anic Duality into English.  

1. Arabic Number Classes  

There are three classes of numbers in the Arabic language, they are as follows: Singular, 

Dual and Plural.  

1.1. Singular  

It refers to one thing only. In other words, it is about one single thing whether this object 

is tangible or abstract. 

1.2. Dual  

It is concerned with two things only whether these two things are occupying a space in 

the universe or not. 
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1.3. Plural 

It is about three things or more.    

It is understood that Arabic nouns are marked for three types of number (see 1 above). 

Because Arabic has a unique morphological system for the dual means two, whereas, plural 

stands for three or more. As for The singular, it is described as the base form of the noun. This 

is not the case with the dual and plural because they are extensions of that form in different 

ways1. 

2. Types of Duality in Arabic Language (المثنى AL-Muthanna) 

The researcher aims at highlighting the functions and uniqueness of the duality form in 

the Arabic language, they are further explained below: 

Arabic language has a separate unique function that is used to refer to duality. Instead 

employing the word "two" to refer to dual form in Arabic, there is a suffix used to mark the 

dual form. In other words, a dual suffix is used on the singular form to make the noun in the 

dual form. To prove the point explained above, examples are highlighted as follows: 

Example No.1 

The following are the Arabic examples: 

No Arabic Noun Singular Dual Plural 

 سيارات سيارتان سيارة سيارة 1

 طائرات طائرتان طائرة طائرة 2

 زوارق زورقان زورق زورق 3
(Table 1. Arabic Examples of Singular Words) 

The English translations of Arabic examples 

No English Noun Singular Dual Plural 

1 Car Car Two Cars Cars 

2 Plane Plane Two Planes Planes 

3 Boat Boat Two Boats  Boats 
(Table 2. Arabic Examples and Their English Translations of Singular Words) 

We notice in the above mentioned examples that the function of duality in Arabic 

language is marked by the employment of the suffix (ا) letter so as to make it different from the 

singular form and plural one as well. This is not the case in English because it does not have 

dual form. Instead the number (two) is used to bridge the gap of the absence of dual form in 

English 2. 

2.1. Duality with (Taa Al-Marboota التاء المربوطة) 

 When the suffix of duality is used with the noun whose ending is (Taa Al-Marboota).  
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The said ending is no longer the final letter of the word and the (Taa Al-Marboota) turns 

into regular (Taa) 3.  

For example  

(Table 3. 

Arabic 

Examples and Their English Translations of Duality Words with Taa Al-Marboota) 

2.2. Duality With (Waaw or Yaa'  وا او  يا) 

When the duality suffix is employed with particular words that are bilateral in nature or 

with words in defective declension, a waaw or yaa' is added before the duality suffix 4. 

For Example   

(Table 4. 

Arabic 

Examples and Their English Translations of Duality Words with Waaw or Yaa'  ) 

2.3. Definiteness, Indefiniteness and Duality  

The duality suffix does not differentiate between definite and indefinite. In other words, 

it cannot be highlighted by nunation 5. 

Examples 

 

(Table 5. Arabic Examples and Their English Translations of Definiteness and Indefiniteness of Duality) 

 

 

Example Arabic English Transliteration 

Arabic Singular Form سنة A Year Sanat-un 

Arabic Dual Nominative Form سنتان Two 

Years 

Sanat-aani 

Arabic Dual Causative Form بعد سنتين After 

Two 

years 

Ba'd-a sanat-ayni 

Examples Arabic English Transliteration 

Example of Duality with Waaw ابوان Parents Ab-a-w-aani 

Example of Duality with Yaa' قاضيان Two Judges qaaDiy-aani 

Example Arabic English Transliteration 

Arabic Dual Form 

(Definite Case)  

 Two Smugglers Muh arrib-aani مهربان

Arabic Dual Form  

(Indefinite Case) 

 The Two المهربان

Smugglers 

AL-Muh arrib-aani 

Arabic Dual Form 

(Definite Case)  

 With Two مع مهربين

Smugglers 

Ma'-a muh arrib-ayni 

Arabic Dual Form  

(Indefinite Case) 

 With The Two مع المهربين

Smugglers 

Ma'-al muh arrib-ayni 
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2.4. The Deletion of Noun in 'iDaafa 

If the noun in duality is the first term of 'iDaafa or annexation structure, the nuun plus 

causative symbol (kasra in Arabic) of duality suffix is deleted. In other words, -aani becomes –

aa and ayni is transferred into ay 6.    

For example 

(Table 6. Arabic Examples and Their English Translations of The Deletion of Noun in 'iDaafa) 

2.5. The Deletion of Nuun with Pronoun Suffix 

The typical process happens when a noun in the duality form takes the suffix of a 

possessive pronoun. Besides, the ni- of suffix of duality form is omitted and the suffix of the 

possessive pronoun is linked directly with –aa or ay of the duality suffix 7. 

For example 

(Table 7. Arabic Examples and Their English Translations of The Deletion of Nuun with Pronoun Suffix) 

2.6. Duality Concord  

If the noun in question in the duality form is modified with the employment of an 

adjective, is highlighted by a pronoun, or is the subject of a following verb, the form classes 

concerned get in harmony with the duality inflection. Moreover, the concept of duality is 

available not only in nouns, but also in adjectives, pronouns and verbs as well 8. 

For example 

(Table 8. Arabic Examples and Their English Translations of Duality Concord) 

 

Example Arabic English Transliteration 

No.1 وزيرا العدل والاعلام The Two 

Ministers of 

Justice and 

Information 

waziir-aa l-fiadl-i wa l-

√ifilaam-i 

No.2 لوزيري الخارجية For the Two 

Ministers of 

Foreign Affairs 

li-waziir-ay-i l-xaarijiyyat-i 

Example Arabic English Transliteration 

No.1 من جانبيه from its two sides min jaanib-ay-hi 

No.2 وصل مندوباه His two delegates 

arrived. 

waSal-a manduub-aa-hu. 

Example Arabic English Transliteration 

No.1  هناك موضوعان

 مهمان

There are two 

important subjects. 

hunaaka mawDuufi-aani 

muhimm-aani. 

No.2  السنتين خلال

 الماضيتين

during the past two 

years 

xilaal-a l-sanat-ayni l-

maaDiyat-ayni 
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 3. English Number Classes  

There are two number classes in English, they are explained below: 

3.1. Singular 

Singular class refers to 'one' only. They are either count nouns or non-count ones, for 

example: 'dog', 'car' and 'pen' are countable nouns in singular form. As for the noun-count 

nouns, for example: 'music', 'gold' most of the proper nouns like 'Thomas' and 'The Thames'. 

Besides, abstract adjective head is considered such as the 'the mystical' 9.         

3.2. Plural 

Plural class means 'more than one'. There are two main types of plurality in English: 

regular plural for example 'dog-dogs', 'car-cars' and 'pen-pens'. There are other terms; they are 

plural in nature such as 'people' and 'scissors' 10.    

It is worth mentioning that each noun phrase is either in singular or in plural class. 

Generally speaking, its number is defined by its head that is a noun typically. 

There is no class called 'Duality Class' in English. However, English duality is 

distinguished by the following terms 'both, either and neither' because they can only be 

employed with 'two'. 

It is crystal clear that English has two number classes 'singular' and 'plural' (see 3. above) 

while Arabic language has three number classes: 'singular', 'dual' and 'plural' (see 1 above).  

4. Translation, Texts Types and the Language of the Glorious Qur'an 

 

This part of the current paper presents some definitions with regard to the term 

translations, texts types, methods of translations and it highlights the relation between 

translation and the Glorious Qur'an, the nature and features of religious texts in general and 

Qur'anic ones in particular.    

 

4.1. Definitions of Translation 

 

According to it was mentioned in Ilyas book in (11, some scholars in the field of translation 

presented a number of definitions with reference to the term translation. They are cited as 

follows; Ray said that the term Translation as the transference of meaning from one language 

(Source Language (SL)) into another language (Target Language (TL)). Savory defined the 

term whose name is mentioned above as the process that is about the conveyance of meaning 

and style of the ST into TT. 
 

4.2. Types of Texts, Methods of Translation   

 

Many scholars in the field translation such as 12, 13 and 14 backed the idea which deals with 

the interrelation between types of texts and the translation method. It is clear that there are many 

text types that need different translation methods. They are explained in the following table:  

 



The Study of the Translation Assessment of Duality of The Glorious Quran into English 

راسات والأبحاث  ة للدِّ          423الثامن                   العدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -مجلة تنميَّة الموارد البشريَّ

 
 

 

 

 

 

 

 

 

 
 

Table (9) Division of Translation Methods, Text-Types and Subject-Matter 

 

It is obvious that free communicative method of translation is employed when there is an 

expressive text-type. It is of different types such as: poems, prose, stories and novels etc. 

because they have rhetorical devices (metaphors, similes) and these devices need the  method 

whose name is cited above to  render similar sense and meaning of Source Text (ST) into Target 

Text (TT). 

 

Literal method of translation is used in transferring the meaning of the scientific, medical 

and legal texts because the readers of such texts look for meanings of these texts only. In other 

words, they are not interested in the aesthetic effects. It is worth mentioning that semantic 

method is roughly similar to literal method employed in translating the meanings of commercial 

texts due to the persuasive reasons. 

 

So, Reiss15 concentrated on the following point, it is as follows:  the text-type marks the 

approach for the translator concerned. The text-type is described as an important factor that 

impacts the choice of translators in selecting the appropriate method of translation. 
 

4.3. Translation and the Glorious Qur'an 

 

The Translation of the meanings of the Glorious Qur'an is defined as the most difficult 

task shouldered on the translators. And the difficulty of rendering its meanings is attributed 

partially to its importance whose supreme goal is to spread the teachings of Islam and to 

strengthen the faith and partially resulted from the nature of the Glorious Qur'an language which 

is of divine authorship. Therefore, the translators of religious texts in general and of the 

Glorious Qur'an in particular should consider the following rules:  

 

1 Translators should believe in the texts or at least be passionate with the message presented in 

them. 

 

2- They have to be familiar with the various nuances of the words which they intend to translate 

so as to make their translations crystal clear products. 

 

3- As long as religious texts are deeply linked to faith, and faith is defined as an essential part 

of the culture of the speaking community, translators must be involved in trying to create the 

original culture in the target texts 16 

When translators of religious texts deal with Sacred Books, two incompatible criteria 

must be met: 

 

1- Accuracy: being faithful to the meaning of the of text concerned.  

Translation Methods 

(Approaches) 

Text-Types Subject-matter Types of Subject 

Matter 
Free (Communicative) Expressive Literary Texts  Poetries,  Novels, 

Plays, Prose ,Short 

Stories..etc   

Literal Informative Scientific and Legal 

Texts 

Science, Technology, 

Medical, Legal..etc 

Semantic Vocative Commercial Advertisement 
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2- Intelligibility: being clear to the target language readers 17. 

 

4.4. Features of Religious Texts  

The religious texts have many features, they are presented below:   

1- It figurative. It makes use of symbols, where metaphors and metonymies are widely 

used, and they make extensive employment of poetic forms. 

2- It is timeless: it presents a truth which goes beyond time and history.  

3- In this language, experience generally outweighs in a rational way. Therefore, there is 

no hesitation to speak of miracles. 

4- New and unusual expressions become special features of the new community of faith. 

5- It almost always consists of a great deal of expressions that refer to instructions and the 

appeal to the commitment. 

The religious texts consist of many ethics. Although spirituality takes priority over 

ethics, the ethical behaviour is defined as the product of a change in one's spiritual 

relationships 18 

4.5. The Language of the Glorious Qur'an 

The Glorious Qur'an is of divine authorship. In other words, its language, discourse and 

features in the Arabic Language are equal by none. As for its discourse, it is unique in 

comparison with the normal discourse and from classical Arabic in it is filled with rhetorical 

fusion of form and content. There is unanimous agreement in Muslim theologians and linguists 

circles that the language of the Glorious Qur'an is miracle. In other words, no one can prepare 

one single Aya as a result of its uniqueness. One of those famous figures is Al-Jirjani, 1984 

whose work Dalã?il al-i6jãz Evidence pieces of Inimitability 19. 

Moreover, the language of the Glorious Qur'an is unique when it comes to its style, 

eloquence, structure and lexis. 

Tawhidi presents a detailed view with regard to the language of the Glorious Qur'an, the 

detailed view is mentioned below: 

The language of Qur'an shows "some unparalleled eloquence of speech and writing 

to the extent that the most able poets and orators were astounded before the beauty 

and magnificence of the text" 20 

Besides, Bell and Watt cite say that the language of the Glorious Quran is     

"Neither a treatise on theology, nor a code of laws, nor a collection of sermons, but 

rather a medley of all three" 21 
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4.6. Methods of Translation, Strategies and Model of Assessment  

There are many methods of translation and different strategies. However, the researcher 

is selective in carrying out his research and chose the appropriate methods and strategies. 

Besides, he created an eclectic model of the translation assessment of the Qur'anic Ayas that 

embrace duality into English. 

4.6.1. Methods of  Translation of Duality 

The researcher counted on his methods of translation published in his book in 2019. It is 

as follows: 

4.6.1.1. Contextualized Method of Translation (CM) 

It is about the fact that the translators in question rely upon the context of the Qur'anic 

text so as to pin point the appropriate equivalent.    

4.6.1.2. Contextualized Method of Translation (NCM) 

It refers to the translators who exclude the context of situation from translation. In other words, 

their translations are context free 22   

4.7. Strategies of Translation 

There are so many strategies employed in the field of translation. And the following are 

some strategies used in the process of assessment.   

4.7.1. Transliteration 

It is defined as the process of writing the (SL) source language word with the employment 

of the alphabet of the language of rendition when the translator fails to find an equivalent source 

language word due to the lack of a corresponding word. It is a safer method to avoid meaning 

misinterpretation 23. It usually co-exists with another strategy to achieve further understanding. 

 

     4.7.2. Literal Translation 

 

When the translator comes across a source language cultural term which is so important 

to the target language culture a literal translation is the answer, provided it secures referential 

and pragmatic equivalence to the original. It is incorporated at once in the TL text if it coincides 

in frequency and semantic range with its equivalent function expressing the sense aimed at 

naturally and closer to the original thought. The SL grammatical constructions are converted to 

their nearest TL equivalent; Lexis is translated singly as a pre-translation process without taking 

the translated SL sign far from its original context. It ranges from word to word, group to group, 

collocation to collocation, clause to clause, to sentence to sentence 24. 

 

4.7.3. Deletion 

It is the process of omitting SL words for the purpose of achieving simplicity, clarity and 

brevity using more general words instead (Ibid: 80). It is used when a term is of little importance 
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in the TL culture provided that it is marginal to the text, especially those stretches of language 

like metaphors 25.  

 

4.7.4. Naturalization 

The process of transcription or transference in which a SL word is adapted to the TL 

with some addition, such as a suffix for example, to be pronounced as a TL word making a 

foreign name normal to a TL reader 26. 

4.7.5. Cultural Equivalent 

A SL cultural word is translated by a TL cultural word (Acculturation). Its use is limited 

because the words used are approximate equivalents and not accurate; they can be used in 

general texts and propaganda for brief explanation when the term is of little importance in a 

popular article or fiction and when the reader is ignorant of the relevant SL culture 27. 

4.7.6. Paraphrasing  

It is the process of explaining and amplifying the meaning of the text by reproducing the 

content without the form; it is sometimes longer than the original text. It is free translation, and 

is useful when a text has important implication and omissions. Although this strategy violates 

the principle of economy, it is employed to give the reader all possible information especially 

if the text is specialized 28. 

4.7.7. Addition 

This technique of adjustment is used for facilitating the reproduction of the message in a 

different form in its fullest and most accurate sense. It includes filling out elliptical expressions, 

obligatory specification, classifiers, connectives, bracketing, footnotes or endnotes 29. 

4.7.8. Shifts (Transpositions) 

This procedure comes under the heading ‘alterations’ which put the text under a series of 

changes. It is the only approach concerned with grammar. It is regarded as a general option 

available for stylistic considerations, when linguistic differences make it necessary. It involves 

a change in the grammar from the SL to the TL. 

Compensation is indicated to tackle or rectify the issue of communicative loss and to 

overcome the form–function loss by the use of added meaning throughout the translated text 30. 

There are other minor divisions connected to these procedures to strengthen the meaning 

such as using sounds: rhyme, rhythm, assonance, etc. when matching between the thought and 

the sounds of the language is required, as the translator sometimes works by ear as well 31. 

In spite of the efforts spent by the translator to grapple with making the ST and the TT 

coincide, there still remain some deviations and drawbacks owing to separate visions and trends 

of both cultures. 
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4.8. Model of Translation Assessment of Qur'anic Duality into English 

The researcher created an eclectic model for the translation assessment of the Qur'anic 

Duality into English, the diagram is presented below: 

 

 

 

 

 

 

 

 

              Diagram 1 A Model for the assessment of Qur'anic Duality into English 

4.9. Qur'anic Translators 

The researcher selected four available translations of the Glorious Qur'an to carry out the 

translation assessment; the translators whose translations were chosen for the study are from 

different cultural backgrounds and religions. Moreover, their names were abbreviated in the 

body of the paper for reasons of economy, they are presented below: 

Table (10) Qur'anic Translators' Classification 

 

 

 

05. The Study of Translation Assessment of Qur'anic Duality into English 

This part of the current paper focuses on the translation assessment of the Qur'anic Ayas 

that embrace duality. It is worth mentioning that there are four types of duality in the Glorious 

Qur'an they are presented with their English translations below:   

5.1. The first type of duality 

It is about the subject of duality aya concords with its predicate. To prove the 

abovementioned point, there are examples taken from the Glorious Qur'an, they are follows: 

 (فإن عثر على أنهما استحقا إثما فآخران يقومان مقامهما{ )المائدة:701}

No. Qur'anic Translator's 

Name 

Abbreviation Religion Nationality Year 

1 Abdel Haleem M.A.S AH Muslim Egyptian 2005 

2 Dawood, N. J. NJD Jew Iraqi 1956 

3 Rodwell, J. M. JMR Christian British 1994 

4 Shaker, M. H. SH Muslim Iranian 2009 

The Qur'anic Aya That Embraces 

Duality 

 

Contextualized Method of Translation 

(CM) 

Non-Contextualized Method of 

Translation (NCM) 

Appropriate Translation 

Inappropriate Translation 
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AH "Two of those whose rights have been usurped have a better right to bear witness in their 

place."32 

NJD "If both prove dishonest, replace them by another pair from among those immediately 

concerned"33 

JMR "But if it shall be made clear that both have been guilty of a falsehood, two others of those who 

have convicted them thereof"34 

SH "Then if it becomes known that they both have been guilty of a sin, two others shall stand up in 

their place"35 

All the above mentioned translators succeeded in rendering the duality of the Qur'anic 

Aya above because AH used (Two), NJD, JMR and SH employed both. They employed 

addition strategy because the words (two), pair and both are the closest equivalent for the term 

above. They counted on Contextualized Method CM.  

 (قالوا سحران تظاهرا{ )القصص:84}

AH "They say, ‘Two kinds of sorcery, helping each other,’"36 

NJD  "They say: 'Two works of magic supporting one another!'"37 

JMR "They said, 'Two works of sorcery have helped each other''38 

SH "They say: Two magicians backing up each other"39 

 

All the aforementioned translations are successful because the Qur'anic translators made 

use of the word (two) in transferring the meaning of duality of the aya above, they used addition 

strategy. Furthermore, they depended on CM.  

 (بل يداه مبسوطتان{ )المائدة:48}

AH "Truly, God’s hands are open wide"40 

NJD  "By no means his hands are outstretched"41  

JMR  "Nay! outstretched are both his hands!"42 

SH  "Ney, both hands are spread out"43 

AH and NJD failed in rendering the duality of the aya mentioned above because they 

translated the Arabic word ( هيدا ) into hands which is in plural form, they had to add the word 

(both) to hands so as to differentiate it from plurality, they employed Non Contextualized 

Method NCM whereas, JMR and SH are successful in translating the said word into English 

because they used addition strategy. They resorted to CM.    

5.2. The second type of duality 
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It is concerned with the fact that the subject of duality aya does not concord with its 

predicate. Besides, the second type is further sub-divided into three sub-categories; they are 

explained (see 5.2.1. below). 

5.2.1. Duality Ayas Refer to Singular Meaning: 

Almighty Allah (the God of Universe) says in the aya mentioned below the word (منهما), 

it means that He wants to refer to (sea and river) because (pearl and coral) come out of one of 

them which is sea not river 44. 

 (يخرج منهما اللؤلؤ والمرجان{ )الرحمن:22}

AH "Pearls come forth from them: large ones, and small, brilliant ones"45 

NJD "Pearls and corals come from both"46 

JMR "From each he bringeth up pearls both great and small"47 

SH "There come forth from them pearls, both large and small."48 

All translators above except for JMR, failed in rendering (منهما) into the in-depth meaning 

because they did not use the appropriate equivalent and they resorted to NCM, while JMR 

succeeded in translating it into (each), he employed CM.   

 (فلما بلغا مجمع بينهما نسيا حوتهما{ )الكهف:47}

The aya above embraces verb (نسيا) which means (forgot, the past tense of verb forget) 

in the dual form, however the one who forgot was Prophet Moses's friend to support that point, 

Moses (PBUH) said in the Glorious Qur'an  (46 :فأني نسيت الحوت( )الكهف) "I forgot the whale". 

It is worth noting that the verb is in the dual form because                      Prophet Moses (PBUM) 

was silent towards his friend 49.   

AH "But when they reached the place where the two seas meet, they had forgotten all about their fish" 
50 

NJD "But when at last they came to the land where the two seas met, they forgot their fish" 51 

JMR "But when they reached their confluence, they forgot their fish" 52 

SH  "So when they had reached the junction of the two (rivers) they forgot their fish" 53 

All the aforementioned translators did not succeed in rendering the past tense of Arabic 

verb (نسيا) because they translated it into (they forgot) without paying any attention to its 

connotative meaning, they made use of NCM. 

5.2.2. Duality Ayas Refers to Plurality:  

The denotative meaning of the Qur'anic word (كرتين) (looking twice or again) refers to 

plurality because the act of casting eyes are not confined to one or two looks only but it is 
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something frequent. In other words, it happens more than twice. Besides, AL-Alusi said that 

the employment of duality in the aya above is the first level of frequency 54. 

 (ثم ارجع البصر كرتين{ )الملك:8}

AH "Look again! And again!" 55 

NJD "Then look once more and yet again" 56 

JMR "Then twice more repeat the gaze" 57 

SH "Then turn back the eye again and again" 58 

All translators whose translations are highlighted above did not resort to the appropriate 

equivalent because they did not understand the in-depth meaning of the aya in question. They 

used NCM.   

 (والسارق والسارقة فاقطعوا أيديهما{ )المائدة:64}

The Qur'anic aya above consists of the word (أيديهما) which is in plural form. 

AH "Cut off the hands of thieves" 59 

NJD "As for the man or woman who is guilty of theft, cut off their hands" 60 

JMR "Or have their alternate hands and feet cut off" 61 

SH  "And (as for) the man who steals and the woman who steals, cut off their hands" 62 

All the translators in questions rendered the Qur'anic word (أيديهما) successfully into 

English with the employment of the (third person plural pronoun (they) plus hands). In other 

words, they employed CM. 

5.2.3. Duality in plural form and the significance of duality: 

The word (قلوبكما) in the aya mentioned below is in the plural form, although verb (تتوبا 

the past tense of verb repent) cited at the beginning of the aya is in the dual form. Ibn Ashoor 

said plural form of (قلوب) is used in both cases plural and dual ones, and it is worth mentioning 

that the dual form is heavy on the tongue and it is not preferable to have two dual cases in the 

place 63.   

 (إن تتوبا إلى الله فقد صغت قلوبكما{ )التحريم:8}

AH  "If both of you [wives] repent to God––for your hearts have deviated––[all will be well]" 64 

NJD "If you both turn to Allah in repentance (for your hearts have sinned) you shall be pardoned" 65 

JMR "If ye both be turned to God in penitence, for now have your hearts gone astray" 66 

SH "If you turn to Allah, then indeed your hearts are already inclined (to this)" 67 
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All translators failed in translating the word (قلوبكما) into English, because they rendered 

it into (your hearts). In other words, they had to translate it into (both of your hearts), they 

employed deletion strategy and they resorted to NCM.   

 (اذهب أنت وأخوك بآياتي{ )طه:82}

The word (بآياتي) means Prophet Moses miracles; they are mentioned in (Surat AL-

A'araf, Aya 107,108) 

" للناظرين بيضاء هي فإذا يده ونزع*  مبين ثعبان هي فإذا عصاه فألقى " 

So, the miracles described above are two in number. 

AH "Go, you and your brother, with My signs" 68 

 

NJD "Go, you and your brother, with my signs" 69 

JMR "Go thou and thy brother with my signs" 70 

SH "Go you and your brother with my communications" 71 

All translators failed in translating the word (بآياتي) into English, because they rendered it 

into (with my signs). In other words, they had to translate it into (both of my signs), they 

employed deletion strategy and they resorted to NCM. 

 (فاذهبا بآياتنا إنا معكم مستمعون{ )الشعراء:71}

  The word (معكم) is employed by Almighty Allah (the God of Universe) to address both 

Prophet Moses and his brother Haroon, however, it is found in plural form. Seebawayh said 

Almighty Allah addresses them both in plural form so as to glorify their roles. 72. 

AH "Go, both of you, with Our signs––We shall be with you, listening." 73 

NJD "Go both of you with my signs; We shall be with you and shall hear all" 74 

JMR "Go ye therefore with our signs: we will be with you and will harken" 75 

SH "So go you both with our signs; surely we are with you hearing" 76 

All translators failed in translating the word (معكم) into English; because they rendered it 

into (We shall be with you). In other words, they had to translate it into (We shall be with 

both of you), they employed deletion strategy and they resorted to NCM. 

 

6. Assessment Results 

The table presented below shows you the results of the translation assessment of the 

Duality form into English.  
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No. AH NJD JMR SH Methods Rate of 

Success 

Rates of 

Failure 

Aya 1 Success Success Success Success CM 100% 0% 

Aya 2 Success Success Success Success CM 100% 0% 

Aya 3 Failure Failure Success Success NCM/ 

CM 

50% 50% 

Aya 4 Failure Failure Success Failure NCM/ 

CM 

25% 75% 

Aya 5 Failure Failure Failure Failure NCM 0% 100% 

Aya 6 Failure Failure Failure Failure NCM 0% 100% 

Aya 7 Success Success Success Success CM 100% 0% 

Aya 8 Failure Failure Failure Failure NCM 0% 100% 

Aya 9 Failure Failure Failure Failure NCM 0% 100% 

Aya 10 Failure Failure Failure Failure NCM 0% 100% 

Total 

Rate of 

Success 

30% 30% 50% 40%  37.5% 62.5% 

Table (11) Assessment Results 

Conclusion 

The Translation of Qur'anic duality into English is possible due to the fact that the some 

Qur'anic translators whose translations were selected for the assessment bridged the gap of 

absence of English duality with the use of (both and two); this point answered the first question 

of the research. 

For example: 

 (فإن عثر على أنهما استحقا إثما فآخران يقومان مقامهما{ )المائدة: 701(

AH "Two of those whose rights have been usurped have a better right to bear witness in their place." 

NJD "If both prove dishonest, replace them by another pair from among those immediately concerned" 

Most of the Qur'anic translators whose translations were chosen for the assessment did 

not produce acceptable translations for the following reasons: 

They decontextualized their translations. In other words, they did not pay any attention 

to the context of situation of the Ayas that consist of duality forms. 

For example: 

 (بل يداه مبسوطتان{ )المائدة:48}

AH "Truly, God’s hands are open wide" 

NJD "By no means his hands are outstretched"  

They did not follow the events attributed to each Aya so as to understand them clearly. 

For example: 
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 (فلما بلغا مجمع بينهما نسيا حوتهما{ )الكهف:47}

AH "But when they reached the place where the two seas meet, they had forgotten all about their fish" 
NJD "But when at last they came to the land where the two seas met, they forgot their fish" 

JMR "But when they reached their confluence, they forgot their fish" 

SH "So when they had reached the junction of the two (rivers) they forgot their fish" 

They did not employ extra words to bridge the gap of absence of duality in English. 

Instead, they followed decontextualized method. 

For example:  

 (إن تتوبا إلى الله فقد صغت قلوبكما{ )التحريم:8}

AH "If both of you [wives] repent to God––for your hearts have deviated––[all will be well]" 

NJD "If you both turn to Allah in repentance (for your hearts have sinned) you shall be pardoned" 

JMR "If ye both be turned to God in penitence, for now have your hearts gone astray" 

SH"If you turn to Allah, then indeed your hearts are already inclined (to this)" 

The points cited above answered the second question of the research.      
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