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Abstract 

The aim of this study is to investigate the attitudes of managers towards the selection of the 

project managers. The problem of study is the unknown of the important standards of selecting 

the project managers in construction and contracting companies in Khartoum state. The 

importance of study is to discuss the important skills required for selecting the project managers 

by finding the impact of these standards. The main hypothesis of study is that there is appositive 

relationship between (technical credibility – managerial credibility - sensitivity - leadership) 

and the selecting of project managers. The study followed the descriptive analysis method, 

secondary and primary sources to gather information and the statistical method. Questionnaire 

was designed and distributed to a random sample composed of (50) persons of top managers 

in construction and contracting companies in Khartoum state. The study used the (SPSS) 
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programme for analyzing the data collected. The most important findings is that knowledge of 

science such as accounting, law, languages and psychology is one of the basic standard for 

selecting the project manager in construction and contracting companies in Khartoum State. 

The most important recommendations is that the project manager in the construction and 

contracting companies in Khartoum State should have the ability to keep the project scheduling 

at cost.   

Key words: attitudes of managers. Project manager. Construction and contracting companies. 

Khartoum State. 
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Social marketing mix applications in non-profit organizations 

Case of : jazaier el kheir association (Algeria) 

 

 
 

Abstract 
This study aims to identify the reality of applying of the marketing mix associated with social 

marketing in the non-profit organizations. We chose the case study of the Association of 

(djazaier elkhir) . The results of the study showed that this association uses some social 

marketing techniques, But the Association of (djazaier elkhir) still needs to pay more attention 

to this science and employ it in its activities to achieve its objectives. 

Key Words: Social Marketing ,The marketing mix, the Association of (djazaier elkhir) , 

Marketing ideas, the society. 
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Urban planning in Algeria between the concept and the job 

 

 
 

Summary 

Urban planning is considered to be one of the most discussed topics in the field of urban 

sociology and various other specialties, and urban planning has become of extreme importance 

in local development - and approaching this subject with its definition and its fields, its 

objectives, by teaching this science at university, and by the accuracy of the stages of the town 

planning plan and the participation of members of civil society in finding solutions to problems 

and challenges, and by finding these solutions to develop town planning with a global approach 

in Algeria. 

Key words: planning - urban planning - urban development 
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Coexisting communication and management of difference 
From the clash of civilizations to the culture of coexistence 

 

 

Abstract:      

     Although the concept of coexistence communication is relatively new as a term, it is old in 

practice and rooted in human civilizations, it has become an imperative today to manage 

difference and diversity in order not to turn into a conflict, whether coexistence communication 

appears in the handshake behavior, or in smile exchange between two different people in 

religion, language, skin color, culture… etc, or it was done through new information and 

communication technologies, especially via social media, ultimately, it aims to spread universal 

human values, such as tolerance, mutual respect and recognition of the other, and reject bigotry, 

hate, violence…etc, and making meaningful media speech, that contributes to spreading the 

culture of coexistence, which protects societies from the dangers of conflicts and wars, and 

opens bridges for dialogue between civilizations and exchange of cultures, without any 

exclusion, contempt or collision ; this research paper is an attempt to approach the concept of 

coexistence through information and communication sciences, by addressing the problematic 

of coexistence communication and its role in managing differences with the other, and its 

reflection on the consolidation of the values of coexistence. 

Key words : Coexisting communication - management of difference - Culture of coexistence - 

Dialogue of civilizations 
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Managing the phenomenon of migratory minds as a way to propmote 

 scientific research. Algeria case study.  

  

JEL

 JEL: A – General Economics and Teaching 

 JEL: A2 – Economic Education and Teaching of Economics 

Abstract: 

         Migration of high qualified persons in Algeria, is one of the problems that did not receive 

attention to cure and put end to it’s aggravation, due to the absence of interest in this segment 

and not to exploit their knowledge in the appropriate fields. This is the opposite of what happens 

in developed countries, where the governments of these countries are interested in the highly 

skilled and spend huge amounts on their research and projects. 

         From this aspect, we decided to highlight this issue to extract the reasons leading to this 

problem, and reveal the most prominent obstacles and the implications for the reality of higher 

education in Algeria. And then find the necessary policies to reduce this phenomenon, as well 

as how to win those minds. 

Keywords: Higher Education, Scientific Research, brain drain, high competencies, high 

skilled. 
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Abstract 

The study aimed to find out the extent to which The Extent to which the Requirements of 

Applying Electronic Management are Available in Government Schools in Al Dhahirah Region 

in Oman from Principals and their Deputies’ Perspectives in relation to gender, qualification, 

and years of experience. The descriptive analytical design was used to achieve the aims of the 

study. A questionnaire was designed and consisted of 23 items which were categorized under 
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four headings. It’s validity was achieved through sending it to some evaluators, and Alpha 

Cronbach was calculated to check its internal consistency . The questionnaire was distributed 

to a sample of 92 participants (60.9%) from the total population (151). The outcomes revealed 

that the availability of the requirements is at a moderate level (3.1019). There were also no 

significant differences among the participants related to gender, qualifications and years of 

experience.The study recommends providing courses for the participants in electronic 

management. 
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The Role of Strategic Management in Achieving Administrative Creativity: an applied 

Study in Islamic Banks Operating in the Gaza Strip 
 

 

Abstract:  

This study aimed to identify the role of strategic management in achieving administrative 

creativity in Islamic banks operating in the Gaza Strip, and the researchers used the descriptive 

analytical approach, and the study population was selected from workers at supervisory levels 

in Islamic banks operating in Gaza, and they numbered (60) employees. The researchers used 

a comprehensive inventory method for all members of the study population. Due to the small 

size of the study population, (54) questionnaires were retrieved (90.0%), and the questionnaire 

was used to collect data. The study reached a set of results, the most important of which are: 

There is a direct relationship of statistical significance between the dimensions of strategic 

management and the achievement of administrative creativity in Islamic banks, where the 

correlation coefficient reached (0.778), and the results showed a statistically significant effect 

between the dimensions of strategic management and achieving administrative creativity in 

Islamic banks . The study recommended that senior management in Islamic banks should pay 

attention to all dimensions of strategic management, and the elements that contribute to 

achieving managerial creativity, whose results have shown importance, and their impact on 

achieving administrative creativity for Islamic banks. 
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بالمغرب الدستوري الاصلاح تجليات  
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 The manifestations of constitutional reform in Morocco. 

 

Abstract 
The reasons for choosing this theme are the importance of governance bodies in the protection 

and promotion of human rights, contribute to the development and evaluation of public policies 

in the field of human rights and ensure their effectiveness and effectiveness, as well as the 

constitutional status of these independent national bodies, which came in response to the 

demands of the human rights movement in Morocco. In interaction with the international human 

rights system and in harmony with the human rights component in which Morocco has 

participated over the past three decades. 

Key words Moroccan constitution; Independent national bodies and institutions; Good 

governance.   

 

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         050                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

 

.

 

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

1

2

3

                                                           
 

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

4

                                                           



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

12  1432  5

2011 

6.

7

8

 

 

 

 

  

                                                           

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         055                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

9

 

10

 

 
 

 
  
 

 
                                                           

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

 
 

 
 

11 
 

12 

13

14

                                                           
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

15 

 

                                                           
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

16

17

                                                           



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         051                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

  

  

  

 

 

  

  

 

 

 18

                                                           



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

19 

20

21

22

23

24 

                                                           
 
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         010                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

 

25

                                                           



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

26

27

28

                                                           

 
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

29

 

30

                                                           
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

31

32

33

 

 
 

 
 

                                                           



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         015                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

)(
-

)(

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

)
-)

( 

 



بالمغرب الدستوري الاصلاح تجليات  

راسات والأبحاث مجلة  ة للدِّ         011                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

)(

 

 



التنافسية المزايا على الأعمال منظمات أخلاقيات انعكاسات  
 

راسات والأبحاث مجلة  ة للدِّ         961                تاسع  الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ
  

 
 

The implications of business organizations’ ethics for competitive advantages 

Apple case study as models-The Samsung 

 

 

 

Abstract :  

  Our research paper aims to highlight the implications of business organizations' ethics for 

competitive advantages by making two companies as study models, Samsung company and 

Apple company 

   In our study, we found that there is a significant impact on the competitiveness of the 

organization of business ethics, which was reflected in the total problems experienced by the two 

companies from ethical scandals and a bad reputation that directly reflected their business figures 

and sales value 

Keyword: organizations' ethics, competitive advantages ,Samsung company, Apple 

company 
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Factors affecting child labor in Jordan 

Abstract: 

Through its qualitative research methodology, this study aimed to show the factors affecting 

child labor in Jordan. Its findings showed that there are 34 influencing factors in child labor in 

Jordan, distributed in four areas. The percentage of individual factors reached 32.36%, while 

the percentage of institutional factors reached 26.47%, The percentage of family factors was 

23.52%, whereas the percentage of societal factors was 17.64%. 

Key words: child, child labor, and factors affecting child labor. 
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