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Abstract  

Humanities are perceived an important branch of knowledge that deals with the study of man 

and his culture in a scientific way by using critical and analytical approaches to questions related 

to human values and the extent of man's ability to express himself. What distinguishes 

humanities from other sciences is its different content and approach, as it is described as an 

analytical study of the experiences, habits and activities of human beings and the 

transformations taking place in their behaviors, and knowledge of the mechanisms of their 

treatment, documentation and planning. The field of human sciences is huge. The student can 

choose one of them to specialize in and to be his field of work or profession, as a basic platform 

for many jobs. Here, students acquire the skills of critical thinking and the ability to analyze 

and relate, which gives them a great and distinct ability to express themselves clearly. This 

gives them a high degree of flexibility and adaptation at the professional level. 

It is well acknowledged that the Palestinian students living in the territories occupied in 1948 –

like other citizens, feel alienated as a result of the practices carried out by a foreign element that 

does not belong to their social and religious culture. In various ways, this outsider tries to ignore 

them through complicating their admission procedures to Israeli universities. As these students 

were also unable to adapt to the culture of the occupier, the Palestinian universities' destination 

was closest to their authentic customs and traditions. Hence, this study aims to reveal the 

attitudes of students coming from the Occupied Interior, explain their needs when they come to 

study in the Palestinian universities so that they have the element of stability in specialization 

and incorporation with their counterparts from the West Bank, and finally to identify the factors 

affecting their choice of majors in the faculties of humanities at the university and their future 

concerns about the impact of the chosen specialization on their ability to integrate into the labor 

market. To achieve these objectives, the researchers have raised the question: What are the main 

obstacles facing the students of the Occupied Interior when enrolling into the various areas of 

specialization at PAU? To address the question, both researchers have adopted the descriptive 

and analytical approach. The study has yielded a number of results, the most important of which 

is the students’ lack of confidence in obtaining recognition and verification of their university 

certificates by the Israeli Ministry of Labor is the most important obstacle to obtaining a decent 

job. 
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The culture of investment in human development and its reflection on local development 

  

Résume . l'intérêt mondial a été lié aux problèmes d'immigration et aux problèmes qui ont 

résultant quant à la mesure dans laquelle les migrants jouent un rôle positif dans divers 

domaines économiques et sociaux et même culturel vers le pays d'origine. alors que cette étude 

tente de comprendre et connaître l'étendue de les résultats positifs que les jeunes immigrés 

offrent à leur pays d'origine dans le but de réaliser une sorte de bien-être économique et 

social ,En particulier parmi les ménages comme une sorte d'investissement réussie et fluctueux 

dans le cadre du processus de migration et les avantages matériels et moraux qui ont résultant 

au profit des jeunes immigrés marocains afin de créer et de promouvoir le développement de la 

situation locale dans le pays ainsi que de la contribution effective à l'évaluation du cycle 

économique en triant les investissements vers le pays Afin de créer une reprise  économique et 

de cristalliser le progrès et la croissance, à traver processus que de transferts financier du pays 

de la diaspora avec l’initiative de la culture de l'immigration des jeunes il est le rôle qu'ellejoue 

dans lesstart-up dans le promotion du développement local, par  conséquent le pays a pu vivre 

dans le nouveau style base sur le développement améliorant le capacité de production est 

étendue de la contribution pour s’engager dans le morceau mondial de développement au Maroc                                                

Les mots clés : fonction d’immigration, Canal d’investissement, transfert d'argent, vie de 

famille, développement local                                                                                                             
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Educational leadership in public education institutions in Morocco and 

decision-making: what relationship? 

“El marssa Qualifying Secondary Case Study” Laayoune Sakia El Hamra. 

 - . 
: 

 )( 
   

 :. 
Abstract : 

   Educational leadership and decision-making represent a coordinated model, which 

depends on the leadership models and behaviors that can be followed in educational 

institutions. It aims to provide all administrative and pedagogical frameworks and to 

support them psychologically, socially and pedagogically, and this approach requires the 

availability of important elements for the pedagogical manager (the director) as a decision 

center.      

    This model was formulated within the framework of a pedagogical conception aiming 

to improve the quality of education in public educational establishments, and taking into 

account the importance of what it enjoys, we decided to work on it in conducting field 

research, aimed at determining the validity of the dialectical relationship between 

educational leadership and decision-making, in order to increase the effectiveness and 

efficiency of the education and training system . 

Key Words : Educational leadership-  Leadership styles - Leadership behavior - Make 

decision. 
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  ؟ فاعلة و ناجعة بمؤسستكم تربويةهل توجد قيادة 
........................................................................................................................

........................................................................................................................ 

 بمؤسستكم ؟ وهل أنتم راضون عن قنوات التواصل العمودية  التربويةاهر القيادة ظأين تتجلى م

بالمؤسسة؟............................................................................................................

........................................................................................................................

........................................................................................................................ 

 بمؤسستكم ( التربويالمدير )القائد ركم ظهل في ن: 
 

 (توجيه) قليل الكفاءة
 

 (التشجيع)قليل الحماس  صاحب كفاءة و
 

 (التشجيع التوجيه و) قليل الحماس وقليل الكفاءة 
 
 (التفويض) متحمس صاحب كفاءة و 
 

  مهامه من خلال السلطة الرسمية الممنوحة له بحكم مركزه  ( التربويالمدير )القائد هل يمارس
  يفي ؟ظالو
 
  لا                  نعم  

 تعليل  الاجابة في حالة الاجابة بلا : 

....................................................................................................................

 .................................................................................................................... 

سلطة شخصية إضافة إلى السلطة الرسمية الممنوحة له بحكم مركزه  ( التربوي المدير )القائدهل يوظف 

 يفي ؟ظالو

 تعليل  الاجابة في حالة الاجابة بنعم : 
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....................................................................................................................

.................................................................................................................... 

  ماهي صفات رئيس هذه المؤسسة في نظركم ؟ 

   مؤثر   مسيطر

   مستقر   محافظ

 ل السلطة هي مصدر قوة الرئيس داخل الإدارة ؟ ه 

 

 لا      نعم 

  ؟ الإجابة بنعمكيف يتم ذلك في حالة 

.................................................................................................................... 

.................................................................................................................... 

 هل يستعمل الرئيس سلطة الأمر في غالب الأحيان؟ 

 لا              نعم          

 كيف يتم ذلك في حالة الإجابة بنعم؟ 

.................................................................................................................... 

.................................................................................................................... 

 :  بالقائد الإداري )المدير(هل يهتم 

 لناس ا                                    العمل

 

 العلاقات                                 الإنجاز

 

  مع الموظفين  القائد الإداري )المدير( هل يتعامل : 

 على قدم المساواة 

 فينظبمعاملة تفضيلية مع بعض المو

 

 

 

 .على تعاونكم شكرا 
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Abstract 

         The study aimed to know the impact of the relationship between organizational change 

in its dimensions (functional change - physical change - structural change - technological 

change) and creative behavior in its dimensions (originality - fluency - sensitivity to problems 

- keeping the trend), and measure the modified role of the leadership pattern in its dimensions 

(guidance - persuasion - participation - guidance) in the relationship between organizational 

change and creative behavior in Sudanese telecommunications companies. The study adopted 

the descriptive method of analyzing the data obtained through the field study of the study 

community for the purpose of eliminating the information crisis and explaining the 

phenomenon, where the random sample was followed by the non-probability (quotas) due to 

the large study society and the difficulty of its inventory and continuous growth. The survey 

was distributed and the recovered questionnaires (291) were recovered at a rate of recovery of 

97%.  One of the most important results of the study was a partial positive relationship between 

organizational change and creative behavior, and the leadership pattern does not modify the 

relationship between organizational change and creative behavior. In light of the results of the 

study, the study recommends adopting organizational change in Sudanese institutions in order 

to develop the creative behavior of workers and achieve the desired goals. 

Keywords: Organizational Change - Creative Behavior - Leadership Style 
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LIKART SCALE

  FREQUENCY PERCENT 

 6221.6 

 12744.3 

 6924.0 

 289.8 

 10.3 

 

 

 

 144.9 

 269.1 

 14450.2 

 8830.7 

 155.2 

  8027.9 
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 20571.4 

3 1 0.3 

4 1 0.3 

 

 

 

 6121.3 

 10938.0 

 6723.3 

 4616.0 

 41.4 

 

 

 

 238.0 

 8328.9 

 9432.8 

 8630.0 

6 1 0.3 

TOTAL 287 100.0 

: EXPLORATORY FACTOR ANALYSIS
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KAISER-MEYER-OLKIN MEASURE OF SAMPLING ADEQUACY. .815 
BARTLETT'S TEST OF 

SPHERICITY 

APPROX. CHI-SQUARE 1097.120 
DF 105 

SIG. .000 
1 2 3 4  

  .840   

  .729   

  .605   

.623    

 

.634    

 

.748     

.628     

.749     

   .575  

   .745  

 .801    

 .624   

 

 .738    

 .666   

 

 .552    
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KAISER-MEYER-OLKIN MEASURE OF SAMPLING ADEQUACY. .705 

BARTLETT'S TEST OF 

SPHERICITY 

APPROX. CHI-SQUARE 252.239 

DF 28 

SIG. .000 

1 2 3  

 .802   

 .630   

 .693   
.702    

.613   

 

.888    

  .618  

  .892  

 

 

 القيادى: للنمط الاستكشافي العاملي التحليل

KAISER-MEYER-OLKIN MEASURE OF SAMPLING 

ADEQUACY. 

.783 

BARTLETT'S TEST OF 

SPHERICITY 

APPROX. CHI-SQUARE 699.695 

DF 66 

SIG. .000 

1 2 3 4  

 .70

9 

   

 .89

4 

  

 

   .724  

   .703  

.810     
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.525     

.643     

.789    

 

.685     

.533    

 

  .628   

  .814   

CONFIRMATORY FACTOR ANALYSIS   

AMOS 

              

                

           :

1-   X  THE RELATIVE CHI-SQUARE DF 

2-    GOODNESS OF FIT INDEX (GFI)    

3-  

ROOT MEAN SQUARE ERROR OF APPROXIMATION (RMSEA 
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4-    NORMED FIT INDEX (NFI) 

5-     COMPARATIVE FIT INDEX  (CFI)

6-   INCREMENTAL FIT INDEX (IFI) 

7-   TUCKER-LEWIS INDEX (TLI) 

 

  

MEASURE ESTIMATE THRESHOLD INTERPRETATION 

CMIN 189.374 -- -- 

DF 84 -- -- 

CMIN/DF 2.254 BETWEEN 1 AND 3 EXCELLENT 

CFI 0.896 >0.95 NEED MORE DF 

SRMR 0.058 <0.08 EXCELLENT 

RMSEA 0.066 <0.06 ACCEPTABLE 

PCLOSE 0.018 >0.05 ACCEPTABLE 
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 CR AVE MSV 
MAXR(H

) 

 
 

 
 

 
 

 
 

 
 

0.767 0.399 0.457 0.775 0.632    

 
 

0.742 0.370 0.246 0.761 0.495*** 0.608   

 
 0.629 0.377 0.401 0.704 0.634*** 0.423*** 0.614  

 
 

0.577 0.411 0.457 0.611 0.676*** 0.377*** 0.396*** 0.641 
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MEASURE ESTIMATE THRESHOLD INTERPRETATION 

CMIN 29.576 -- -- 

DF 17 -- -- 

CMIN/DF 1.740 BETWEEN 1 AND 3 EXCELLENT 

CFI 0.945 >0.95 ACCEPTABLE 

SRMR 0.046 <0.08 EXCELLENT 

RMSEA 0.051 <0.06 EXCELLENT 

PCLOSE 0.444 >0.05 EXCELLENT 

 CR AVE MSV ASV  
 

 0.551 0.259 0.319 0.230 0.509   

 0.588 0.346 0.367 0.343 0.565 0.588  

 0.422 0.270 0.367 0.254 0.374 0.606 0.519 
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MEASURE ESTIMATE THRESHOLD INTERPRETATION 

CMIN 121.202 -- -- 

DF 48 -- -- 

CMIN/DF 2.525 BETWEEN 1 AND 3 EXCELLENT 

CFI 0.887 >0.95 NEED MORE DF 

SRMR 0.060 <0.08 EXCELLENT 

RMSEA 0.073 <0.06 ACCEPTABLE 

PCLOSE 0.011 >0.05 ACCEPTABLE 

 CR AVE MSV ASV  

0.366 0.298 0.291 0.279 0.546    

 0.724 0.379 0.338 0.207 0.523 0.615   

 0.498 0.451 0.338 0.236 0.539 0.581 0.672  

 0.328 0.197 0.274 0.121 0.523 0.099 0.284 0.444 

 

     
  2.0358 .61954   
  1.1070 .36337  
  1.8685 .56370  
  2.2938 .66516   
  1.0737 .31966   
  1.4192 .43285  
  1.9404 .57246  

(PERSON CORRELATION 

   ESTIMATE 

 <-->  .494 
 <-->  .633 
 <-->  .687 



 الدور المعدل للنمط القيادي في العلاقة بين التغيير التنظيمي والسلوك الإبداعي    

راسات والأبحاث مجلة  ة للدِّ        67  عشر            الثالثالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّة الموارد البشريَّ

  

   ESTIMATE 

 <-->  .420 
 <-->  .411 
 <-->  .403 

 <-->  .561 
 <-->  .301 
 <-->  .283 
 <-->  .074 

 <-->  .369 
 <-->  .363 
 <-->  -.076 
 <-->  .332 
 <-->  .334 
 <-->  -.008 
 <-->  .196 
 <-->  .478 
 <-->  .025 

 <-->  .195 
 <-->  -.058 
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Linguistic Skills and their Relationship to the Professional Self among English 

Language Teachers in Government Schools in Tulkarm 

 

Abstract: The study aimed to identify the relationship between language skills and 

professional self among English language teachers in government schools in Tulkarm in light 

of variables: gender, educational stage, academic qualification and experience. For this 

purpose, two instruments were applied to collect data, the first to measure language skills and 

the other to measure professional self, on a sample of English language teachers consisting of 

(164) male and female teachers, who were randomly selected stratified according to the 

variables of sex and educational stage. The results showed that the study individuals' estimates 
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of the level of language skills in general were high, and these estimates were of a high level on 

the professional self in general and on the sub-domains. The results also showed statistically 

significant correlational relationships between the total level and the sub-domains of language 

skills and between the total level and the sub-domains of the professional self. On the other 

hand, there are statistically significant differences between the sexes in the level of both the 

total and the self-terminated language skills in favor of the female teachers, while the results 

concluded that there are no statistically significant differences at these levels due to the 

variables: educational stage, academic qualification, and years of experience. 

Key words: language skills, professional self, English language teacher, government schools, 

Tulkarm Governorate 
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 Language is caught, not taught.

 

.

PavlvSkinner
Thorndike

Tolman
Watson
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Gasem,2000

Behavior ModificationVerbal Behavior

(5).

Vygotsky, 1986

Social Interactions
Vygotsky, 1978

Intrapsychological), 52Meacham, 2001

Zone of Proximal Growthand Development
Bandura

 

Abdullah, 2019Chow & Wehby, 2018(12)  

Ishkhanyan; Boye & Mogensen, 2018
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 Language Skills

" 

 
 Vocational self

- 

- 

- 

- 
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 مجتمع الدراسة وفق متغيري الجنس والمرحلة*(: توزع 1جدول )

 الجنس      

 المرحلة

 النسبة الكلية المجموع الإناث الذكور

 النسبة العدد النسبة العدد

 %25 .3 872 %00. 6 305 %04. 7 311 معلمي المرحلة الأساسية

 %30. 2 02 %5. 2 84 %2. 2 82 معلمي المرحلة الثانوية

 %100 713 %50. 5 165 %49. 5 161 المجموع

 (8432/8484* تبعا لإحصائيات مديرية التربية والتعليم في محافظة طولكرم للعام الدراسي )

461

05

2

 (: توزيع عينة الدراسة تبعاً لمتغيرات الدراسة1الجدول )

 النسبة المئوية العدد المستوى المتغيرات

 %02 23 ذكور الجنس

 %53 21 إناث
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 %25 312 أساسية المرحلة التعليمية

 %35 85 ثانوية

 

 المؤهل العلمي

 %15 57 دبلوم 

 %02 23 بكالوريوس

 %36 86 دراسات عليا

 

 الخبرة

 %01 73 ( سنوات فأقل5)

 %84 18 ( سنة10 -6)

 %32 13 ( سنة15 -11)

 %32 14 ( سنة15أكثر من )

 

4 linguistic skills Scale

Abdullah, 2019Holmes et al, 201925462540

2540254025422542

25452552422100

454025

45

Arbitration Validity

45
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12

Construct Validity

841

4045

Test re-test

875

245825Internal Consistency

AlphaCronbach

5.80

-  
-  
- 

 Professional Self Questioner 
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Zivkovic, 2016
Hong, 2010Timostsuk, & Ugaste, 2010(Cheung, 2008

Arbitration Validity

Construct Validity

Rest, 
1986-Test re

test
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245

205875Internal Consistency
Cronbach - Alpha

α≤

Campell & 
Stanley, 1993

-  
-  
- 

Statistical package for social science- SPSS

- 

 
- Persons Correlation Coefficient.
-  22344- Multivariate Analysis of Variance
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- Cronbach's- Alpha 

1

 النسبي لاستجابات أفراد الدراسة لمستوىوالتقييم  (: المتوسطات الحسابية والانحرافات المعيارية والنسبة المئوية7جدول )

 لديهم مرتبة وفق أهميتهاالمهارات اللغوية 

الرقم 

 الترتيبي

الرقم 

 التسلسلي

المهارات 

 اللغوية

المتوسطات 

 الحسابية

الانحرافات 

 المعيارية

النسبة 

 المئوية

 التقييم

 مرتفع  24. 8 4. 74 0. 43 قراءة 3 3

 مرتفع 70. 8 4 .20 1. 73 استماع 0 8

 متوسط 78. 2 4. 23 1. 60 كتابة 8 1

 متوسط 74. 6 4. 72 1. 51 محادثة 1 0

 مرتفع 34. 5 0. 57 7. 31 المتوسط الكلي

1

285271

872675

071
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Harris, 2002

75

12

Ishkhanyan; Boye & 

Mogensen, 2018254625402540

Gibson et al, 20152542
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 أفراد الذات المهنية المدركة لدى والتقييم لمجالات (: المتوسطات الحسابية والانحراف المعياري والنسب المئوية 4جدول )

الرقم 

 الرتبة

الرقم 

 التسلسلي

المتوسط  المجالات

 الحسابية

الانحراف 

 المعياري

النسبة 

 المئوية

 التقييم

 مرتفع 89.2 0.53 4.46 القيمي 6 1
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 مرتفع 87.8 0.56 4.39 السمات الشخصية 3 2

 مرتفع 87.0 0.53 4.35 الاجتماعي 7 3

 مرتفع 86.2 0.56 4.31 المعرفي 1 4

 مرتفع 85.8 0.57 4.29 الأداء المهني 2 5

 مرتفع 85.0 0.59 4.25 النفسي 4 6

 مرتفع 84.0 0.57 4.20 المهنيالطموح  5 7

 مرتفع 81.6 0.65 4.08 تقدير الآخرين 8 8

 مرتفع 80.4 0.68 4.02 استخدام التقنيات في التعليم 9 9

 مرتفع 85.2 0.41 4.26 المتوسط الكلي للذات المهنية

 

.

.
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Delima, 2019Johns, 2018Song & Wei, 2017Chou et 
al, 2017Poling, 2017Zivkovic, 2016Brunkowski, 2014

Beijaard; Verloop & Vermunt, 2010

Zivkovic, 2019Beshetto; Kaufman & Baxter, 2018Yuan & Lee, 2017Kerby, 
2016

 المهارات اللغوية      

 الذات المهنية

 

 القراءة

 

 الكتابة

 

 المحادثة

 

 الاستماع

 

 الكلي

 **4.057 **4.006 **4.175 **4.674 **508 المعرفي 

 **4.787 **4.605 ** 4.681 **4.565 **4.636 الأداء المهني 

 **4.684 **4.585 **4.645 **4.644 **4.685 السمات الشخصية

 *4.178 **4.008 **4.658 **4.028 *4.178 النفسي

 **4.502 **4.511 *4.101 **4.551 **4.501 الاجتماعي

 **4.071 **4.741 **4.621 *4.171 **4.771 الطموح المهني

 **4.073 **4.023 **4.643 **4.563 *4.163 القيمي

 **4.527 **4.667 **4.033 **4.563 **4.567 تقدير الآخرين

استخدام التقنيات في 

 التعليم

4.148* 4.828* 4.118* 4.122* 4.158* 

 **4.517 **4.607 **4.533 **4.522 **4.547 الكلي
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 ( دال عند مستوى الدلالةα ≤.05( دال عند مستوى الدلالة ** )α ≤.01 ) 

  

.
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لديهم تبعاً إلى  المهارات اللغوية(: المتوسطات الحسابية والانحرافات المعيارية لاستجابات أفراد الدراسة لمستوى 6الجدول )

 المتغيرات: التخصص العلمي والمؤهل العلمي وسنوات الخبرة

 الانحراف المعياري المتوسط الحسابي المستوى 

 ذكور الجنس
0.81 4.52 

 إناث
0.51 4.51 

 أساسية التعليميةالمرحلة 
0.82 4.63 

 ثانوية
0.55 4.56 

 

 المؤهل العلمي

 دبلوم
0.82 4.63 

 بكالوريوس
0.17 4.57 

 دراسات عليا
0.12 4.61 

 

 

 الخبرة

 

 

 ( سنوات فأقل5)
0.02 4.52 

 ( سنوات6-10)
0.13 4.63 

 ( سنة11-15)
0.82 4.50 

 ( سنة فأكثر16)
0.84 4.64 

 الكلي
11 .0 18 .4 
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72234

درجات  مجموع المربعات مصدر التباين

 الحرية

متوسط 

 المربعات

قيمة )ت( 

 المحسوبة

 مستوى الدلالة

 *0. 000 3. 381 4.801 1 4.801 الجنس

 0. 777 0. 193 0.031 1 0.031 المرحلة

 0. 163 0. 831 0.714 1 0.613 المؤهل العلمي

 0. 063 1. 787 0. 493 7 1.491 الخبرة

   0. 760 156 56.114 الخطأ )الباقي(

    167 1814. 018 المجموع الكلي

 α≤

 

- 

Berk, 200050

- 

- 
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تبعاً إلى المتغيرات:  الذات المهنية(: المتوسطات الحسابية والانحرافات المعيارية لاستجابات أفراد الدراسة لمستوى 8الجدول )

 والمؤهل العلمي وسنوات الخبرةالجنس والمرحلة التعليمية 

 الانحراف المعياري المتوسط الحسابي المستوى 

 ذكور الجنس
0.11 4.68 

 إناث
0.57 4.55 

 أساسية التعليميةالمرحلة 
0.03 4.64 

 ثانوية
0.02 4.52 

 

 المؤهل العلمي

 دبلوم
0.05 4.63 

 بكالوريوس
0.10 4.57 

 دراسات عليا
0.57 4.64 

 

 

 الخبرة

 ( سنوات فأقل5)
0.02 4.52 

 ( سنوات6-10)
0.07 4.63 

 ( سنة11-15)
0.03 4.60 

 ( سنة فأكثر16)
0.00 4.63 
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 الكليالمتوسط 
05 .0 18 .4 

2234

 

 للذات المهنيةلاستجابات أفراد الدراسة على الدرجة الكلية 2234(: نتائج تحليل التباين متعدد المتغيرات 9الجدول )

 والمؤهل العلمي، وسنوات الخبرة، والمرحلة التعليمية، الجنستبعاً إلى متغيرات:  النفسية

مجموع  مصدر التباين

 المربعات

درجات 

 الحرية

متوسط 

 المربعات

قيمة )ف( 

 المحسوبة

 مستوى الدلالة

 *4.408 8.632 3.433 3 3.433 الجنس

 4.076 4.728 4.148 3 4.148 المرحلة

 4.465 3.024 4.045 8 4.234 المؤهل العلمي

 4.452 3. 707 4. 670 1 8. 481 الخبرة

   4.126 356 64.323 الخطأ )البواقي(

    361 1547.415 المجموع الكلي

  دال عند مستوى( الدلالةα ≤43 .4) 

- 

 

 
- 
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  Abstract 

The Study dealt with the effect of organizational culture on achieving the competitive advantage 

in Al Mohandes Paints Company. The problem of the Study is to answer the main question 

What is the effect of human resources planning on achieving competitive advantage in Al 

Mohandes Paints Company. To answer this question, it was assumed that there is a statistically 

significant relationship between human resource planning. And achieving competitive 

advantage in Al-Mohandes Paints Company. The Study aimed to identify the effect of human 

resource planning on achieving competitive advantage. The researcher used the descriptive and 

analytical approach and the case Study approach, and the primary data was obtained using the 

questionnaire, and the secondary sources of books and référencés were used. 
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The system of human resources participation in the framework of the organizational 

change in the Algerian economic institutions. 

 

Abstract  

Making a change in the participatory approach from a system to a strategy in the 

organization depends largely on the capabilities and skills of its human resource on the one 

hand, and on the other hand, what it possesses of practical mechanisms to adapt them to internal 

and external environmental changes, given that the open systemic nature of the institution 

imposes on it a transformation in administrative and organizational thought And the trend 

towards enhancing the quality of human capital resources in decision-making and business 

excellence. 

Accordingly, this research paper came to explain the role of the participatory strategy and 

the group of societal and cooperative dimensions that all try to improve the role of human 

resources and the need to work according to the general strategy of the institution in order to 

advance the capabilities and skills that are all in the framework of improving the efficiency of 

these human resources in order to achieve the objectives of the institution. 

key words: Strategy, human resources, economic organization. 
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Human Resources in Libya as a component of investment in the Libyan economy 

 

JULE22J22M16

Abstract: 

This paper aims to highlight the human resources in Libya, as one of the components of 

investment and economic development, to attract and localize investment. Paper method used 

is based on descriptive analytical approach though published data in the form of statistics from 

local institutions such the Libyan Statistics Authority, or published data from international 

institutions such as the Human Development Report. The paper revealed that Libyan society is 

characterized by a young due to the high rate of population growth. Moreover, what has been 

achieved in the context of human development in Libya exceeds the Arab average, but is below 

the global average. It suggests that upcoming Libyan governments should work seriously to 

establish social peace, improve health services, and ensure water, electricity and other 

requirements for human resource development over time. Furthermore, it should works for 

achieving justice in opportunities and wealth among the vast regions of Libya.  

Keywords: Investment, Human Capital, Business Economics, Libya.  

JEL Classification: E22, J24, M16  
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Reflections on Practices of psitive leadership in the time of COVID-19 

Abstract:  

The objective of the current study tries to seek the effective of Positive Leadership practice، 

and highlight some of those practices، which are intended take action to face crisis، especially in 

Corona time، as the burden on Leadership increased، which requires Positive Leadership to face that، 

and tace prior action step، through the practice are followed، and that indicates efficiency this 

Leadership to avoide crisis، and deal with crisis in flexibility، support positive thinking at work، 

optimism، the object of this study access to the best practices Positive Leadership followed to face 

crisis and emergency events، the results of this study explored importance of human reasources 

development، empower people، encourage the engagement، provide financial and moral support، 

proactivity، and maintain healthcare quality، strategic prediction through interest in organizational 

infrastructure.   
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The impact of the literacy program for associations on developing Health 

awareness of rural women in Morocco - a field study 

     
 

 

 
Abstract : 
This field study seeks to demonstrate the impact of the associations' literacy program on 

developing the health level of rural women and involving them in the development of their 

local surroundings and society as a whole. This study tries to answer the problem of literacy 

and rural women's development in order to improve their health awareness level and asks 

about the impact of the literacy program for associations as the main intervention in the 

Moroccan valleys for the development of women, raising  their health awareness level and 

Acquire healthy behaviors . 

The involvement of rural women in literacy programs is a crucial step and a serious decision 

to change society and put it on the right development path 

 

Key words : Impact- Associations Program- Literacy- Health Awareness – Rural women . 
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Base de sondage

 

  
  

n = 22 x P (0,5) x 9 (0,5) = ≈ 240 
 ∑2 (0,064)2 
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The Vocational Training in Morocco from the Protectorate to the end of the XX 

century: Issues, imbalances, and Reform Directions. 

 
 

 

 

 

Abstract: 
The interest in contemporary thought issues makes it necessary to giving a further in-

depth consideration to modern urbanization plans, as well as to the reform directions which 

accompanies it, considering that our understanding of those plans and our quest to improve 

them theoretically and practically aims at improving the lives of both the individuals and the 

society and applying the values of social structures. 

In this context, this paper discusses issues related to vocational training in Morocco and 

its problematic aspects, successive historical imbalances, and the current situation which 

resulted from progressive developments taking place withing the framework of interest in 

projects and reform policies for cultural advancement in Morocco. The purpose of this paper 

is to contribute to the reorientation and elaboration of this system considering the fact that it 

occupies an advance position in most education systems. Moreover, it aims at attracting the 

attention of all actors to the competence building area, to the reform’s issues and plans, and to 

the gendered perceptions of the scientific research approach. The reason is to identify future 

related issues in which we should go beyond superficial speeches to reach a deep critical 

theory in an attempt to make everyone conscious, eligible, and involved in inclusive 
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development issues in a world which believes in the institutionalised scientific research and in 

the collective engagement within a society of knowledge, talent, and professionalism.    

The choice of this topic in this particular period in Morocco’s history has not been made 

at random. Indeed, it evokes one of the modern socio-economic concerns so that we could 

build upon the past and move ahead with newly built perceptions, new formulating ideas for 

constructive intellectual dynamics seeking to examine, adopt, and consolidate reform issues 

which are considered bridges to cultural development. 

Keywords: Vocational, training, reform, The History of Morocco, Protectoratre. 
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The fundamentals of calculating the values of UN justice juvenile indicators and their 

obstacles in the Arab countries: a case study, Jordan 

 

 
Summary: 

Since 2012,the United Nations agencies and the concerned international civil society 

organizations have developed a number of juvenile justice indicators that are useful in 

diagnosing, evaluating and interfering with the status of justice for children. These indicators 

require showing the fundamentals and obstacles to calculating their values in Arab countries 

according to a scientific study, therefore this study has been conducted to reach that achieve 

this objective through its qualitative approach represented by methods of document analysis, 

intended observation, in-depth interviews and case study. Based on data set by Jordanian 

sample, the findings of the study showed the absence of the fundamentals of calculating the 
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values of UN juvenile justice indicators in the Arab countries at a rate of 72.23%, and the 

presence of twenty obstacles facing this calculation, distributed in two areas at a rate of ten 

obstacles for each of them, the first one being institutional having to do with the institutions 

concerned with juvenile justice, and the second one individual represented in the employees of 

the concerned institutions or workers in such institutions. Based on these findings and 

conclusions, the study recommended the necessity for the UNICEF Regional Office, or the 

International Penal Reform Organization or others to prepare a project document entitled 

“Building the Institutional Capacity of Arab Countries and the Staff of Their Executive and 

Judicial Authorities in the Field of UN Juvenile Justice Indicators” in addition to attracting 

funding for that project, implementing, monitoring and evaluating it. 

 

Key words: UN juvenile justice indicators, Arab countries, fundamentals of calculating the 

values of juvenile justice indicators, and  obstacles to calculating the values of juvenile justice 

indicators 
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The reasons behind scientific plagiarism 

Summary of the study 

The purpose of this study is to measure the views of researchers, research supervisors and 

arbitrators on the most important reasons why a researcher should practice plagiarism when 

completing his/her academic research and  dissertation  . To carry on this paper, a two-sided 

approach is adopted in the survey and in the analysis. The study found a number of reasons, the 

most important of which were the lack of academic ethics and the desire to achieve 90.9% of 

the research  as soon as he /she could , in addition to the weak oversight of research activities 

by supervisors, poor analytical capacity and lack of understanding variables and factors at 

89.1%. 

Keywords: Plagiarism , causes of knowledge insuffeciency , subjective (interal) reasons, non-

subjective (external) reasons. 
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