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Marketing intelligence and its role in applying the focus strategy: An applied study of 

the opinions of a sample of travel and tourism companies in Baghdad  

V.25SPSS

Abstract: 

     The research aims to identify the nature of the relationship between marketing intelligence 

and focus strategy. What is the level of interest of the senior management of travel and tourism 

companies in marketing intelligence and its dimensions? A sample of 123 travel and tourism 

companies operating in Baghdad was selected. The questionnaire was used as a measurement 

tool. The descriptive analytical approach was adopted in analyzing the answers of the sample 

members, which numbered 146 managers and officials in the travel and tourism companies 

under study. The data was processed using the analysis program. The study reached a number 

of conclusions, the most important of which is the existence of an impact and correlation 

between marketing intelligence and its dimensions in applying the focus strategy for tourism 

companies operating in Baghdad, and the study recommended a set of recommendations, the 
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most important of which was the need for tourism companies to By applying a system of 

marketing intelligence and providing an information base concerning customers, their tastes 

and market developments in order to provide the necessary marketing information to assist 

managers in making the right decision and choosing the appropriate competitive strategy for 

survival and continuity in the tourism market. 

Keywords: marketing intelligence - focus strategy - travel and tourism companies in Baghdad 
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  Market Understanding
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  Product Intelligence 
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The effect of domestic stone in the shadow of the Corona pandemic on personal values in 

the southern West Bank. 

 Abstract: 
 

 The study aimed to identify the effect of domestic stone in light of the Corona pandemic on 

personal values in the south of the West Bank from the point of view of a sample of citizens 

in the Hebron and Bethlehem governorates. The study followed the descriptive method of 

analysis. The sample of the study consisted of (210) citizens. The questionnaire used to 

collect data. The results indicated that there is an average effect of home stone under the 

Corona pandemic on personal values in general. It was also evident that there was a high 

impact of home stone on social values, religious values, and political values, while there was 

an average effect of home stone on economic values, scientific values, and aesthetic values. 

The results also showed that there were no statistically significant differences in the effect of 

home stone in light of the Corona pandemic on personal values due to variables: (gender, 

housing, marital status, governorate).  

The results showed that there are statistically significant differences significance according to: 

(academic qualification and in favor of diploma, bachelors, and graduate studies), age and for 
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ages were (45- Less than 55), (65 years and over), the profession and for the benefit of the 

public sector, the private sector, free enterprise and the student). The study came out with 

several recommendations. 

Key words: Home stone, Corona pandemic, personal values, Southern West Bank. 
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Psychometric characteristics of the decision skills scale for second year preparatory 

students 

 

 

Abstract: 

The study aimed to investigate the psychometric properties of the decision-making skills scale 

Pupils of the second year of middle school during the academic year (0202-0202); To provide 

researchers in the field of curricula and methods of teaching social studies, with appropriate 

standards; To measure decision-making skills, the scale was applied to a group of second year 

middle school students in a group of schools affiliated with the Directorate of Education in 

Aswan Governorate, where (120) male and female students were randomly selected, and the 

final image of the scale was reached, which consisted of (15) situations requiring From the 

student to make a decision about it, divided into (3) skills, namely: (defining the problem - 

determining the alternatives - issuing the decision). The stability of the scale and its validity 

were calculated, and the values were high and acceptable according to the different methods 

of calculation used in the research; Where the values of the reliability coefficient ranged 
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between (0.87 - 0.20), and the value of the coefficient of self-honesty was (0.72), and the 

items of the scale achieved discriminatory sincerity at two confidence levels (0.95% - 0.99%), 

meaning that there is a statistically significant difference at the level (0.01) between the mean 

The scores of the two groups of students are high and low in the values of national affiliation, 

and this indicates the validity of the scale factors in measuring what was set to be measured. 

The researcher recommended training middle school teachers on how to build tools to 

measure the decision-making skills of their students. 

Keywords: psychometric properties - decision-making skills. 
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(( ملحق رقم )قائمة 6 )لتلاميذ الصف السادس الإبتدائي.بة المُناس مهارات اتخاذ القرار بتعريفات 

( )( قائمة بأسماء السادة المُحكمين 6ملحق رقم )للأداة الدراسة. 
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(( ملحق )قائمة بأسماء السادة المحكمين لأداة البحث3 ). 
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( ( أجُريت العمليات الحسابية والإحصائية باستخدام برنامجي )Microsoft  Excel – V 25.SPSS للمُعالجات ا  ).لإحصائية  
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(( ملحق رقم )قائمة بأسماء السادة المُحكمين 65 )للأداة البحث. 
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(( ملحق رقم )قائمة بأسماء السادة المُحكمين 6 )لأداة. 

(( ملحق رقم )مقياس 6 )الصورة النهائية( مهارات اتخاذ القرار(. 
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The role of manufacturing industries in economic and social development 

An applied study of the White Nile State, Sudan (2013 - 2018)
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Abstract: 

The study aimed to know the role of manufacturing industries in economic and social 

development, as the problem lies in the weak contribution of manufacturing industries to the 

gross domestic product, economic growth, and rates of economic and social development. In 

the gross domestic product and economic growth in the Sudanese economy. Manufacturing 

industries do not play a role in economic and social development in Sudan in general, and in 

White Nile State in particular. The apparent neglect of the manufacturing sector at the general 

level in Sudan and the state in particular. The suspension and disruption of all manufacturing 

industries in Sudan, and in the White Nile State, the suspension and suspension of the meat 

factory in Kosti, the White Nile grain mills, and all factories of oils and food commodities, the 

decline and decrease in the number of manufacturing factories in large numbers, the settlement 

of heavy manufacturing industries such as the sugar and cement industry in the White Nile 

State, The imposition of exorbitant taxes greatly affected the manufacturing industries, and 

then the study recommends the most important of which is the promotion of investment in the 

state according to an investment roadmap or an attractive investment guide that shows the 

possibilities and investment components that attract, encourage and stimulate foreign and 

national investors, encourage agriculture by providing financing before sufficient time for 

processing, preparing the land and providing fuel Sufficient preparation, providing machinery, 

equipment, tractors, seeds, fertilizers, improved seeds and all aids, not imposing any 

government fees and taxes on agricultural inputs and products so that production costs do not 

rise and production revenues become unrewarding. 

Keywords: manufacturing industries, economic and social development, gross domestic 

product, economic growth. 
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Evaluation of knowledge management in the Arab ministries of social affairs and its 

Arab Ministerial Council 

 

Abstract: 

This study aimed to assess knowledge management in the Arab Ministries of Social Affairs and 

its Arab Ministerial Council, and to achieve this, it prepared a standard model from its 

theoretical framework, and the data of that model was met in 2022 from four sources. For its 

sources and references, while the second source lies in analyzing the content of the websites of 

Arab ministries of social affairs and its Arab Ministerial Council, while the third source is 

embodied in the analysis of the content of available documents on Arab social business 

organizations, and the fourth source is a semi-regulated interview with an expert on Jordanian 

and Arab social affairs. The results showed that the level of knowledge management in the Arab 

Ministries of Social Affairs and its Arab Ministerial Council, as measured by their rates of 

knowledge production and their participation in their knowledge production and the knowledge 

production of their partners, and their preservation of their knowledge production, is very low, 
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at a rate of 23.33%. The results of the study resulted in a number of practical recommendations 

and suggestions. To advance knowledge management in the Arab Ministries of Social Affairs 

and its Ministerial Council. 

Keywords: human knowledge, institutional knowledge management, ministries of social 

affairs, and the Council of Arab Ministers of Social Affairs .   
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The best policies for the protection Societies in Arab countries fromthe threat of money 

laundering and the financing of terrorism 

  
 

Abstract: 

This study aimed at explaining the justifications for preparing a policy for the protection of 

Societies in the Arab countries from the danger of money laundering and financing of terrorism 

in terms of objectives, areas, implementation mechanisms, sources of verification and 

performance indicators. The study achieved its desired objective by using its analytical 

descriptive methodology based on the following methods: analysis of the content of the 

documents, case study (Jordanian Societies), the normative comparisons between the levels of 

governance in the Arab countries, the sustainability rates of the Societies, the free meetings 

with some experts on Societies risks, the meetings with the concerned persons about Societies, 

the deliberate observation of what goes in the national and regional conferences associated with 

combating violent extremism and terrorism and the historical tracking of the global events 

related to money laundering and the financing of terrorism and their consequences. The study 

recommended that the Arab countries whether collectively or individually should adopt the 
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policy under discussion or that it should be guided by this policy through the Charitable 

SocietiesCommittee inMiddle East and North Africa Financial Action Task Force and 

theCouncil of Arab Social Affairs Ministers  in the League of Arab States. 

Keywords: Society, Policies, Money Laundering and Financing of Terrorism 
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Comparative Study of the Reciprocal Relationship between Nominal Wages Rates and 

Unemployment Rates Using the Two-Stage (O.L.S) and Granger Causation 

Methodologies. 

Sudan during the period 1992-2017 

 
 

  

Abstract: 

The study aimed to know the reciprocal relationship between nominal wage rates and 

unemployment rates in Sudan during the period 1992-2017. The study used the two-stage least 

squares methodology to estimate the instantaneous model and Granger's methodology to test 

the causality between these variables. Where the study came out with the following results: 

There is a reciprocal causal relationship between the study variables, and the results of the two-

stage least squares are more accurate in determining the direction of the relationship. As well 

as the presence of autoregressive variables with each other. There is also a long-term 
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equilibrium relationship between the nominal wage rates and unemployment rates, and thus 

there is a co-integration relationship between the variables of the study model. There is a 

correlation between the nominal wage rates and the unemployment rates. Hence, the study 

recommends that the state strive to create job opportunities by expanding the production cycle 

and benefiting from natural, human and material resources. Striving to employ graduates and 

give them land and funding. As well as improving nominal wages, raising capacities and 

training. 

Key words: correlation, nominal wage rates, unemployment rates, O.L.S, Granger causation.



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         511          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 

           

ARDL
 

1
2

3
 

 
 

E-veiws10

 

.

.



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         511          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         511          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 

 Phillips Curve
Phillips Curve [Brendt) 

cost of living adjustment

tw

tu

t

t

p

p
.

                                                                                       ; ; 

. . 

1 

. 

 
 
 

 

 

 
 
 

 

 

 
t 

t 

t 

t 
t 

t 

p 

p 

u 

u 
u f 

w 

w 



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         511          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 

 

 



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         515          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 



ذات   (O.L.S) باستخدام منهجيتيسمية ومعدلات البطالة الاجور العلاقة التبادلية بين معدلات الأدراسة مقارنة 

 لسببيةوجرانجر ا المرحلتين

 

راسات والأبحاث مجلة  ة للدِّ ة الموارد البشريَّ         511          عشر  ثامن الالعدد  –برلين. ألمانيا  –المركز الديمقراطي العربي -تنميَّ

  
 

Unemployment in Classical Though    

-  :Unemployment in Keynesian Though
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System: SYS01 
Estimation Method: Two-Stage Least Squares 

           Coefficient Std. Error t-Statistic Prob.   
          C(1) 9.69E-08 1.61E-08 6.001534 0.0000 
C(2) 3.66E-07 7.16E-08 5.114633 0.0000 
C(3) 0.132137 0.029326 4.505802 0.0000 
C(4) 6299550. 1049657. 6.001534 0.0000 
C(5) -2.207617 0.708209 -3.117183 0.0031 
C(6) -659258.4 293920.2 -2.242984 0.0298 
          Determinant residual covariance 5.50E+16   
          Equation: U=C(1)*W+C(2)*GDP+C(3)*INF  

Instruments: W GDP INF C 
  Equation: W=C(4)*U+C(5)*GDP+C(6)*INF  
Instruments: U GDP INF C 

Eviews10 
t
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 :Granger
Granger (1969        

 Y2t  Y1t         Y1t  
 t        Y2t     
              
  Y2t    Y1t       . 

 Granger          Feedback  
         .       

                
                

              
            

   .

Pairwise Granger Causality Tests 
         Null Hypothesis: Obs F-Statistic Prob.  
         W does not Granger Cause U  22  4.37077 0.0186 

                  U does not Granger Cause W  16.9363 5.E-05 
         GDP does not Granger Cause U  22  3.84541 0.0283 

 U does not Granger Cause GDP  0.66256 0.6289 
         GDP does not Granger Cause W  24  0.48038 0.7498 

 W does not Granger Cause GDP  0.33866 0.8477 
        Eviews10 
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𝑌𝑡 = 𝑏0 + 𝑎0𝑥𝑡 + 𝑎1𝑥𝑡−1 + 𝑎2𝑥𝑡−2+. . . . +𝑎𝑘𝑥𝑡−𝑘 + ℇ𝑡 

𝑎0 > 𝑎1 > 𝑎2 >. . . > 𝑎𝑘 
L

𝐿𝑋𝑡 = 𝑥𝑡−1�́�𝑋𝑡 = 𝑥𝑡−1

𝑌𝑡 = ∑ 𝑎𝑖

𝑘

𝑖=1

𝐿𝑖𝑥𝑡 + 𝑏0 + ℇ𝑡 = [∑ 𝑎𝑖𝐿𝑖

𝑘

𝑖=1

] 𝑥𝑡 + 𝑏0 + ℇ𝑡 

𝑌𝑇 = 𝐴(𝐿)𝑋𝑇 + 𝐵0 + ℇ𝑇 
𝐴(𝐿)k𝐴(𝐿) = 𝑎0 + 𝑎1𝐿 + 𝑎2𝐿2 + ⋯ + 𝑎𝑘𝐿𝑘

k𝑎𝑖

 
Dependent Variable: W 
Method: ARDL 
Date: 02/14/22   Time: 23:50 
Sample (adjusted): 1996 2017 
Included observations: 22 after adjustments 
Maximum dependent lags: 4 (Automatic selection) 
Model selection method: Akaike info criterion (AIC) 
Dynamic regressors (4 lags, automatic): U GDP INF   
Fixed regressors: C 
Number of models evalulated: 500 
Selected Model: ARDL(4, 4, 4, 3) 

          Variable Coefficient Std. Error t-Statistic Prob.*   
          W(-1) 1.223260 0.151851 8.055634 0.0040 
W(-2) 1.846342 0.074484 24.78838 0.0001 
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W(-3) 1.285797 0.083830 15.33821 0.0006 
W(-4) -4.194360 0.212668 -19.72261 0.0003 
U -11918425 684074.0 -17.42271 0.0004 
U(-1) 30956495 1341486. 23.07627 0.0002 
U(-2) -17153533 1461306. -11.73849 0.0013 
U(-3) -3878875. 546671.0 -7.095446 0.0058 
U(-4) -764772.9 501565.5 -1.524772 0.2247 
GDP 0.149391 0.028077 5.320758 0.0130 
GDP(-1) -0.228307 0.030136 -7.575931 0.0048 
GDP(-2) 0.122427 0.026522 4.616028 0.0191 
GDP(-3) -0.662220 0.042075 -15.73889 0.0006 
GDP(-4) 1.140448 0.086966 13.11378 0.0010 
INF 38243.09 11273.91 3.392176 0.0427 
INF(-1) 29412.07 11014.46 2.670313 0.0757 
INF(-2) 7367.959 12109.75 0.608432 0.5859 
INF(-3) 29235.43 12963.89 2.255144 0.1094 
C 28261433 13928553 2.029029 0.1355 
     Eviews10 
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Dependent Variable: U 
Method: ARDL 
Date: 02/18/22   Time: 16:55 
Sample (adjusted): 1996 2017 
Included observations: 22 after adjustments 
Maximum dependent lags: 4 (Automatic selection) 
Model selection method: Akaike info criterion (AIC) 
Dynamic regressors (4 lags, automatic): W GDP INF   
Fixed regressors: C 
Number of models evalulated: 500 
Selected Model: ARDL(4, 4, 4, 3) 

          Variable Coefficient Std. Error t-Statistic Prob.*   
          U(-1) 2.584011 0.116622 22.15719 0.0002 
U(-2) -1.434638 0.111991 -12.81026 0.0010 
U(-3) -0.320927 0.052084 -6.161776 0.0086 
U(-4) -0.065542 0.040998 -1.598683 0.2082 
W -8.31E-08 4.77E-09 -17.42271 0.0004 
W(-1) 1.02E-07 1.28E-08 7.993205 0.0041 
W(-2) 1.53E-07 1.12E-08 13.69205 0.0008 
W(-3) 1.08E-07 5.53E-09 19.47676 0.0003 
W(-4) -3.50E-07 1.95E-08 -17.92678 0.0004 
GDP 1.25E-08 2.38E-09 5.243246 0.0135 
GDP(-1) -1.92E-08 2.24E-09 -8.552849 0.0034 
GDP(-2) 1.02E-08 2.20E-09 4.659551 0.0187 
GDP(-3) -5.55E-08 2.16E-09 -25.71586 0.0001 
GDP(-4) 9.56E-08 5.29E-09 18.08798 0.0004 
INF 0.003174 0.000963 3.295989 0.0459 
INF(-1) 0.002427 0.000945 2.568800 0.0826 
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INF(-2) 0.000572 0.001020 0.560662 0.6142 
INF(-3) 0.002414 0.001102 2.190283 0.1162 
C 2.473546 1.081126 2.287935 0.1062 
          Eviews10 
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(AIC)ARDL(4.4.4.3)

(Bounds Test) 

F0H

𝐻0 = 𝐵1 = 𝐵2 = 𝐵3 =  … = 𝐵𝐾+1 = 0 

 𝐻1 = 𝐵1 ≠ 𝐵2 ≠ 𝐵3 ≠  …  ≠ 𝐵𝐾+1 ≠ 0 
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(Bounds Test)
          F-Bounds Test Null Hypothesis: No levels relationship 
          Test Statistic Value Signif. I(0) I(1) 
          
   

Asymptotic: 
n=1000  

F-statistic  83.47483 10%   2.37 3.2 
K 3 5%   2.79 3.67 
  2.5%   3.15 4.08 
  1%   3.65 4.66 

Eviews10
Bounds test

F-statistic=83.47I(0)I(1)
 

𝐻0 = 𝐵1 = 𝐵2 = 𝐵3 =  … = 𝐵𝐾+1 = 0 
𝐻0 = 𝐵1 = 𝐵2 = 𝐵3 =  … = 𝐵𝐾+1 = 0

   

ARCH test Engle,st

Engle(1982)
 Engle

Auto Regressive Conditional Heteroskedasticity (ARCH)
t𝑢2

𝑡−1

𝑌𝑡 = 𝐵1 + 𝐵2𝑋2𝑡 + 𝐵3𝑋3𝑡 + ⋯ + 𝐵𝐾𝑋𝐾𝑡 + 𝜇𝑡 
ARCH(1)

𝑉𝑎𝑟(𝑢𝑡 ) = δ2
t = γ0 + γ1u2

t−1 
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) tVar(uγ= 𝛾0  𝛿2
𝑡

Heteroskedasticity
ARCH(P) 

𝑉𝑎𝑟(𝑢𝑡 ) = δ2
t = γ0 + γ1u2

t−1 + γ2u2
t−2 + ⋯ + γ𝑃u2

t−P 
ARCH:

H0: γ1 = γ2 = ⋯ = γp 

Heteroskedasticity Test: ARCH 
          F-statistic 2.093365     Prob. F(1,19) 0.1642 
Obs*R-squared 2.084099     Prob. Chi-Square(1) 0.1488 
               

Eviews10
(Prob.F(1.19)=0.1642)

(F.Statistic=)
1H

ECM Regression 
Case 2: Restricted Constant and No Trend 

          Variable Coefficient Std. Error t-Statistic Prob.    
          D(W(-1)) 1.062221 0.077045 13.78695 0.0008 
D(W(-2)) 2.908562 0.078757 36.93085 0.0000 
D(W(-3)) 4.194360 0.070168 59.77623 0.0000 
D(U) -11918425 220067.0 -54.15817 0.0000 
D(U(-1)) 21797181 435769.0 50.02004 0.0000 
D(U(-2)) 4643648. 204979.9 22.65416 0.0002 
D(U(-3)) 764772.9 198461.1 3.853516 0.0309 
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D(GDP) 0.149391 0.012009 12.43953 0.0011 
D(GDP(-1)) -0.600654 0.021354 -28.12798 0.0001 
D(GDP(-2)) -0.478228 0.019989 -23.92415 0.0002 
D(GDP(-3)) -1.140448 0.023075 -49.42416 0.0000 
D(INF) 38243.09 6348.337 6.024112 0.0092 
D(INF(-1)) -36603.39 6401.481 -5.717956 0.0106 
D(INF(-2)) -29235.43 5702.123 -5.127114 0.0144 
CointEq(-1)* -0.838961 0.026884 -31.20694 0.0001 
     * p-value incompatible with t-Bounds distribution. 

Eviews10 

-0.838961
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t
(AIC)ARDL(4.4.4.3)

Bounds testF-
statistic=83.47I(0)I(1)

-0.838961
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The Impact of Strategic Fit between Human Resources Management Policies & Human 

Resources Flexibility on The Functional Innovation Management of Employees at The 

Ministry of Infrastructure and Urban Development in The Northern in Sudan 

         

 
Abstract: The study aimed to investigate the impact of (SF) between (HRMP) & (HRF) on The 

(FIME) at The ministry. The problem of the study focuses on the weakness of (FIME) in the 

(MIUD) which may be refer to absent of (SF) impact between (HRMP) & (HRF). Five 

hypotheses were developed and a questionnaire was designed. After data collection and analysis 

from the respondents, the study reached up to a significant impact to (SF) between (HRMP) 

(Staffing, Training, Profession Behavior Rules) & (HRF) (Behavior, Talent, Organizational, 

Functional) on the (FIME) with a canonical determination coefficient of (0.735). The study 

recommended further toward creation a fit between (HRMP) & (HRF) as the primary mean to 

(FIME) in Engineering Foundations. 

Key words: Strategic Fit; Human Resources Management Policies; Human Resources 

Flexibility; Functional Innovation; Ministry of Infrastructure and Urban Development in The 

Northern State. 
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Skewness

   SkewnessError 

 -0.340 +0.337
  -0.570 +0.337 

-0.191 +0.337 
 -0.120+0.337 

 

3
+0.337
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Arts/Al-Iraqia University: Simultaneous Interpreting Subject as a Model 

/

/

Asst. Prof.  Ibrahim Talaat Ibrahim, Al-Iraqia University/ College of Arts,Republic of Iraq 

Abstract  

The current paper is about a translation strategy created by the researcher to enhance 

fourth grade students/ Department of Translation/ Al-Iraqia University in simultaneous 

Interpreting subject (SI). The fourth-grade students' performance regarding SI was not 

promising. Therefore, I decided to create a new approach to develop students’ levels in SI. It 

is hypothesized that the Quadro-Interpreting strategy is likely to make a difference in 

translation students' performance concerning simultaneous Interpreting topic and guide them 

to the correct approach of Interpreting. The methodology created by the researcher and flavored 

by Kiraly’s approach with reference to student-centered approach enhanced students' 

performance in SI and the hypothesis was verified by findings of the research. 

Keywords: Quadro-Interpreting Strategy, Translation Students, Simultaneous Interpreting  

 المستخلص

لمرحلة المذكور عنوانه اعلاه استراتيجية جديدة تهدف الى تنمية مهارات طلبة ا بحثهيقدم الباحث في 

الجامعة العراقية في مادة الترجمة الفورية. اذ لم يكن اداء طلبة الصف الرابع في /قسم الترجمة/ الرابعة

يستند  التعليم الذيمنهجية الممزوجة مادة الفورية جيدا. وذلك قرر الباحث تصميم الاستراتيجية الرباعية 

الطلبة في المادة المذكورة. ويفترض الباحث ان  تطوير مستوياتلاجل  الى الطالب للعالم الالماني كيرالي

ة وتقودهم الى الطريقة الافضل في عالم الاستراتيجية ستنمي مهارات الطلبة في مادة الترجمة الفوري

   صحة الفرضية اعلاه. واثبتت النتائجالترجمة الفورية. 

 .الفوريةالترجمة  الترجمة،طلبة  الرباعية،الاستراتيجية  الكلمات المفتاحية:
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1. Introduction  

Translation is defined as one of the major topics in the world because it has become 

part of every single activity. Therefore, it has been shifted from a uni-disciplinary study into a 

multidisciplinary one. For instance, translation and computer studies, translation and media, 

translation and psychology, translation and sociology.etc. Moreover, this not to confined to 

translation but also Interpreting. I mean that Interpreting is also indulged in many fields as well 

such as media, live interpreting...etc. In Iraq, the methodology of teaching Translation and 

Interpreting was based upon traditional systems. Therefore, the outcome of teaching students 

the aforementioned topics was not good enough. However, I decided to make a difference in 

teaching simultaneous Interpreting topic because the level of students’ performance was not 

promising and I made use of socioconstructionism approach by German scholar Kiraly who 

presented a paradigm shift in teaching approaches. Therefore, I added the concept of Kiraly to 

my methodology to make a difference in students' performance regarding simultaneous 

Interpreting Subject (1) (2). History of simultaneous interpreting 

1.1. History of simultaneous interpreting (SI)  

Simultaneous interpreting came to light in the 1920s when Edward Filene and Gordon-

Finlay, using proto-type telephone technology, developed equipment with regard to equipment 

of the telephonic interpreting. In fall 1945, simultaneous interpreting made its televised 

international debut during the Nuremberg Trials.  

So, Simultaneous Interpreting (SI) is defined as a process of interpreting speaker's 

speech into the Target language (TL) while the speaker is making the speech in the Source 

Language (SL). SI is considered to be the most difficult type of interpreting because the 

interpreter receives the pieces of information, analyses them and produces a speech in another 

language at the same time (3). 

2. Social Constructivist Approach 

Kiraly presented a social constructivist approach with regard to translators and 

translation teachers training. He made a paradigm shift in the approach of training when he 

shifted the direction of training from traditional approach (teacher-centered approach) which 

is concerned with defining the class teacher as the commander of the class, the only source of 

knowledge,  the only one who can judge students in class, the one who makes every single step 
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in classroom to student-centered approach which is about sharing class management between 

class teachers and class students,  composing the role of mentor in classroom, allowing students 

to investigate the topic he presents in classroom and he lets students discuss every topic in 

classroom in groups or in pairs. The researcher made a happy marriage between Kiraly's social 

constructivist approach (student-centered approach) with the Quadro-Interpreting strategy. 

This is translated in the methodology of the study (4). It is worth mentioning that there are 

differences between teacher-centered approach and student centered one, they are explained 

below (5).  

 3. Simultaneous Interpreting (SI) 

It is defined as the process of receiving the speech from a speaker in the source language 

SL (live speech or recorded one), processing it and producing it in the target language TL (6). 

3.1. Types of Simultaneous Interpreting (SI) 

There are many types of SI, they are as follows: conference Interpreting, whispered 

Interpreting, online Interpreting and television program Interpreting and another type of 

Interpreting highlighted by the researcher it is called field Interpreting.   

3.1.1. Conference Interpreting 

As for the first one, it is concerned with Interpreting speeches for high-ranking officials, 

diplomats, scholars. It is a less difficult type of interpreting in comparison with the rest because 

the speech delivered in such events will be known to the Interpreter not to mention that the 

language employed is formal and the intended listeners will be able to comprehend the 

language easily. On the top of that, the environment will be comfortable for the Interpreter 

because such events are usually convened in big halls. 

 3.1.2. Whispered Interpreting 

Speaking of the second type, the researcher says that whispered Interpreting is concerned 

with closed-door meeting between VIPs where the interpreter might be sitting behind the 

official and Interpret for him/ her into the target language. It is described as one of the difficult 

types because the Interpreter may be asked to render the speaker's speeches from SL into TL 

and vice-versa. In other words, it will be a double-task process. Besides, the topic of the speech 

could be of gravely sensitive. This is why, the interpreter must be careful in Interpreting every 

single word from Source language SL into Target language TL so as not to be in trouble (7)(8). 
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3.1.3. Online Interpreting 

While the third one is about online Interpreting, it is described a very difficult type for 

reasons of the circumstances associated with the process of Interpreting. As the name suggests, 

it is carried out online via online platforms such as (Zoom meetings, free conference call, 

Google Meet...etc.  

It is has become well known to public especially, to Iraqis during Covid-19 Pandemic. 

The reason why it is a very difficult because the internet service might be weak and this will 

undermine the outcome not to mention the bad quality of voice (9). 

3.1.4. Television Interpreting 

The fourth type deals with television Interpreting, it is one of the nicest ways of 

interpreting speeches, it is usually employed by TV stations to Interpret Live Broadcast 

speeches made by VIPs, politicians...etc.  

3.1.5. Television Interpreting 

Finally, the fifth type of interpreting is discussed by the researcher. It is called field 

Interpreting. In other words, it is the process of Interpreting a speech simultaneously whether 

the Interpreter is in the battle field, refugee camp, in the desert...etc. it is defined as the most 

difficult type of Interpreting for a number of reasons, they are as follows:  the environment 

might not be safe, the weather could not be helpful. In other words, the interpreter may be 

uncomfortable and the language employed during the Interpreting process must be taken care 

of because the Interpreter might interpret for uneducated people, battered children and women 

and old people. In other words, their linguistic competence is not that rich (10).  

Therefore, the Interpreter in question has to make use of the simplest vocabulary to 

convey the message easily and he must never treat them as experts otherwise the situation could 

be jeopardized entirely. I believe that resorting to colloquial Arabic is helpful sometimes in the 

process of simultaneous Interpreting for people like refugees. 

3.2. Steps towards simultaneous interpreting (SI) 

The researcher presents many steps to be applied during simultaneous interpreting 

training and sessions. They aim at enhancing the process of interpreting from the Source 

language (SL) into target language (TL), they are as follows: 
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 Firstly, simultaneous interpreters must master the languages that he deals with on the 

linguistic, cultural and stylistic levels. In other words, he must have the know-how of the in-

depth knowledge of SL and TL languages.  

Secondly, he has to make use of his background knowledge in case he faces a difficulty 

within the process of interpreting.  

Thirdly, the simultaneous interpreter in question has to follow the speaker on the verbal 

level. It means that he has to interpret what he says and adopts the approach that the speaker 

employs to be on the safe side. For instance, if the speaker is sad during his statement, the 

interpreter has to convey what he says in calm and sad tone. And if the interpreter laughs during 

such situation, he will be in trouble. 

 Fourthly, sometimes interpreters are lucky enough and sometimes are in critical 

condition when it comes to transferring speakers’ words into TL. Because the speakers could 

be speaking quickly. This is why, the interpreter has to race against time to convey as many 

pieces of information mentioned by the speaker as possible into the target. Besides, the 

interpreter in question especially in international events will be separated from the speaker due 

to the fact that he will sitting in a booth dedicated for the purpose of interpreting. On the top of 

that, the interpreter does not have any right to stop the speaker if he speaks quickly.  

Fifthly, the interpreter must employ the shortest sentences in the TL for their long 

sentences counter parts in SL.  

Sixthly, Also, he has to get benefit from pausing made by the speaker for two reasons: 

to reduce the pressure mounted on the interpreters’ minds and to help the interpreters keep pace 

with the speech of the speaker.  

Seventhly, the interpreter has to avoid repetitions by making use of one or two words 

to refer to particular figure in case they are repeated many times.  

Eighthly, the interpreter in question has to keep all the statistics, numbers, years, dates, 

etc (11).  
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  4. The methodology  

The researcher created a Quadro-Interpreting strategy to enhance fourth grade students 

in SI topic. It is backed by the student-centered approach in teaching simultaneous interpreting 

topic in SI lab, the Strategy is elaborated on below. 

1. Presenting the video in question to all students in SI Lab for the first time. After that, I ask 

them about the theme of the video... 

2. Presenting the same video to all students one more time. Then, I ask them about the most 

difficult terms found in the body of the speech. Afterward, I ask them to sit in pairs or groups 

to share their views and translate such terms in the notebook dedicated for such purpose. 

Meanwhile I will give them a window of time from 5 to 10 minutes to complete the in-class 

assignment and stand close to them in case they need an advice or any help. 

3. Asking all students to watch the video one last time. Then, I ask them about their levels of 

understanding. 

4. Initiating the process of simultaneous Interpreting of the video in question from the SL into 

TL. 
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5. The findings 

The methodology implemented by researcher achieved great results. In other words, 

students’ performances regarding SI improved significantly. In addition, this is clear in the 

second course final exam for the academic year 2021-2022. Where students were able to 

interpret unseen videos by because they received the training in the simultaneous interpreting 

lab for long hours. Once, students were asked about their feedbacks, they said that they were 

hesitant concerning the videos required to interpret from Arabic into English and vice versa. 

However, they became confident enough with respect to their performance following the 

training on the Quadro-interpreting methodology. And in order to translate their training into 

reality, I decided to make under-graduate fourth year students enjoy high level of freedom on 

one hand and make them make use of Quadro-interpreting strategy on the other hand. It is 

worth mentioning that the strategy in question is flavored by Kiraly’s student-centered 

approach. This is why, I organized virtual sessions for fourth grade students titled 

“Simultaneous Interpreting Simulation Sessions” via Zoom meeting platforms. Also, I divided 

them into three teams in cooperation with me: Writing team, Narrating team and Simultaneous 

interpreting team. As for the first team, the students were assigned to write a speech concerning 

useful topics touching upon students’ daily life on campus. The second team was responsible 

for narrating the speech in cooperation with the researcher written by the first team while the 

latter team was assigned to interpret the speech written by the first team and narrated by the 

second team. Following this real-life simulation sessions, the students felt that they confident 

and they became good simultaneous interpreters. Moreover, all the simulation sessions 

organized virtually are recorded and uploaded on my YouTube channel. (12) (13) (14). The 

following is the diagram of simulation sessions. 

 

 

 

 

 

 

5.1. Morning studies simulation session 
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The researcher organized a simulation session for fourth year students/ morning studies 

at Department of Translation/ College of Arts/ AL-Iraqia University via zoom meetings 

platform on 31 march/2022. It included 9 students. It is worth mentioning that the researcher 

helped students in working on the team’s work. The image presented below documents the 

simulation session for morning studies.    

 

 

 

 

 

 

 

 

5.2. Evening studies simulation session 

The researcher organized a simulation session for fourth year students/ evening studies 

at Department of Translation/ College of Arts/ AL-Iraqia University via zoom meetings 

platform on 1 April/2022. It included 11 students. It is worth noting that the researcher helped 

students in working on the team’s work. The image presented below documents the simulation 

session for evening studies.    
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The training carried out in simultaneous interpreting lab/ College of Arts/ AL-Iraqia 

university with the participation of fourth year students’ morning and evening studies verified 

the validity of the methodology created by the researcher and the rate of success of fourth year 

students’ morning and evening studies was less 50% following the application of the 

methodology the rate of success became more than 80%. On the top of that, the researcher 

made all the fourth students have the opportunity to join simulation sessions via Zoom 

Meetings Platform, where students gained great confidence in interpreting experience. In other 

words, they were divided into three groups: Writing, Narrating and Interpreting groups. Then, 

the level of success became more than 90%.        
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