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.
 The relationship between specialization, satisfaction, loyalty, and achieving 

organizations' goals; 

An applied study on a number of private and public “productive and service” business 

organizations in Libya. 

 
 

Abstract; 

This paper aimed to discuss some of the most important concepts in human resources 

management, through the study of the subject, entitled, "The relationship between 

specialization, satisfaction, loyalty, and achieving organization's goals; An applied study on a 

number of private and public “productive and service” business organizations in Libya". And 

to try to clarify the extent of the relationship between the employee’s specialization, his level 

of satisfaction, and the degree and level of his loyalty and its impact on the organization’s 

achievement of its goals efficiently and effectively. And to try to reach a specific concept of 

job specialization, job satisfaction, and organizational loyalty, and the relationship that links 
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them to achieving goals in the organizations under study. Finally, to try to reach some results 

and proposals that can help define this relationship, the subject of research and study. 

Key words; Specialization, job satisfaction, organizational loyalty, organizations' goals. 
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The educational inspection in Morocco: its place in the education and formation system, 

its role in the constitution of the teaching staff and the improving of apprentissages- field 

study in secondary schools. 

. 

Abstract: 

Educational inspection is a cooperative function for the development and improvement of the 

educational process. The latter cannot be fruitful without cooperation between the teacher and 

the educational inspector and their concerted efforts, through tracking, supervision and framing, 

https://context.reverso.net/traduction/francais-arabe/apprentissages


  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          72     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

especially in the early years of his work. The professor is unskilled and does not possess 

educational and didactic experience. Thus, educational inspection is aimed at guiding teachers' 

paths and developing their performance, so as to maximize the benefit of the educational 

process. 

This study will address the Educational Inspectorate of Morocco, by identifying its position in 

the education and formation system, and the pivotal role it plays in this system by improving 

the teaching and learning process, and ensuring that the teaching staff is framed and qualified. 

The study will build on the analytical methodology, and at the level of approaches, the study 

will draw heavily on statistical and geographical approaches. 

In order to make this study more realistic and more reflective of the status and roles of this 

category, we will focus heavily on fieldwork, through the interview and questionnaire as means 

of providing more accurate information, for which purpose we have selected a random sample 

of inspectors and teachers. This sample represents the various regional directorates of civic 

education, primary education and sport, and also respects the "urban/village" type and 

geographical medium approach. 

The study concluded that educational inspection constitutes an essential lever for the 

improvement of the learning process and the qualification of the teaching staff, but it knows 

several compulsions that prevent the development of educational inspection and its effective 

fulfilment of its roles. 

Keywords: educational inspection, education and formation system, framework, teaching staff 

improving of apprentissages. 

 

.

.

.

 

https://context.reverso.net/traduction/francais-arabe/apprentissages


  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          72     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 

  
  
 

   
  
  



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          03     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

  
  
  
  

Sphinx

 

 
   ھ   ھ 

    
  



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          03     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

.

. 

 

 

 



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          07     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 
 

.

.



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          00     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

  
  
  
  
  
  
  

 

  
 

 
 

 
 

 

  
  
  
  
  



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          03     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

  
  
 

. 

.

     
          

           
            
       

    



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          03     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

  2.24.140   23  2024      
       

          
       

           
      . 

 

 

.



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          03     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

68%
32%

            
          

           
         

           
     
          

        
  ...         

68%

32%

نعم  لا



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          02     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

            
       

81%
19%

11%

.

81%

19%

نعم  لا



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          02     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

            
       .  

                
             

            
       

 

   
            

27%   

 
63%

73%

27%

نعم  لا



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          02     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

40 25%
7144%
5031%
161100%

 

25%
44%31%

         
          
       

         
         

           
          

    

 

 32%
111 50%
3918%
221100%



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          33     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

32%
50%18%

70%
.69%

.

65%
50%

.37%
33%.

43%32%
31%24%



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          33     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

17%15%
13%
11%11%10%

8%7%

:

15%

11%

8%

17%11%

13%

10%

7%

8%
شساعة مناطق التفتيش

ضعف وسائل التنقل

مقرات عمل غير مناسبة

ضعف التعويضات

صعوبة الحركة الانتقالية

تشعب وتعدد المهام

رغياب أو ضعف التكوين المستم

غياب آلية واضحة للتقويم

آخر



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          37     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

18%15%14%

13%11%
10%8%7%

      
     

   
 

 

18%

15%

14%

11%

8%

13%

7%

10%

4% توضيح وتحديد المهام 

تحسين بيئة العمل

اعتماد نظام تقويم موضوعي ومحفز

مستمرمراجعة التكوين الأساس والاهتمام بالتكوين ال

تدارك النقص في الموارد البشرية

الرفع من التعويضات عن المهام

تعزيز البحث التربوي

اعتماد حركة انتقالية شفافة ومنصفة

آخر



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          30     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 
 

 
 

 
 

 
 

 
  
 

 
             
       
            
 الإداري؛ الافتحاص ومهام التربوي، التفتيش مهام بين بالفصل الالتزام على السهر 
            

     
              

    
     
           



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          33     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          33     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

  
  
  

  

 

  2.24.140   23  2024        
  7277 

11-OCDE (2009), Creating Effective Teaching and Learning Environments: First Results from 
TALIS, TALIS, É

 



  تجويد التعلماتوتأطير هيئة التدريس ودوره في  ،: موقعه في منظومة التربية والتكوينبالمغربالتفتيش التربوي 

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          33     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          74     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

The Role of Joint Audit Report Responsibility in Developing Auditing Practices 

‘A field study on a sample of external audit offices operating in Sudan’ 
 

.

.

. 

Abstract:  
   The problem of the study was the lack of transparency and trust in financial reporting and its impact 

on audit quality. The study asserts that enhancing responsibility for the joint audit report can improve 

quality and reduce risk, thereby increasing stakeholders' confidence in financial information. The 

study was based on data from external audit offices in Sudan and found a significant relationship 

between joint audit responsibilities and the development of professional practices. The study 

recommends establishing a clear contractual framework for responsibilities, developing a 

standardized structure for the joint audit report, and enhancing collaboration between offices through 

joint planning sessions to ensure better results.:  

Keywords: joint audit, audit responsibilities, audit reports, audit practices 

 

 

 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          74     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

1

. 

. 

. 
 

.

 
 

 
  



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          74     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 

.
 

. 

 
 . 
 . 

 

 

SPSS

Azibi1

.



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          05     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

. 
2

.:
..

3

 

4

.
Elmashtawy5

..

. 
6

.
.:

.
.

.
.



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          05     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 
Azibi (2018) 

 Elmashtawy (2023) 

. 

7.
8 

9

10  

11 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          05     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

: 

. 
: 

12 
: 

13 
: 

14 

.

15: 
 : 

16

. 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          05     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 : 

17

 
 : 

. 
 : 

18

 
19

 : 

. 
 : 

. 
 : 

. 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          07     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

.

20

21

22

23 

24

25 
26 

: 

27 
: 

28

29 
: 

 30

31 
: 

32

3334

35

 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          00     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

.

. 

 

  

  
 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          05     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

. 

0.9150.896
0.9330.946
0.9240.921

. 

 0

100
84

8
47

8 3

المؤهل العلمي



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          04     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

0

100
79

14 16 26 7 8

التخصص العلمي

0

100 50
10 13 5 19

53

المؤهل المهني

0

50

100

24 18 11 24 11

55

7

المسمى الوظيفي

0

50
47

23 20
36

24

سنوات الخبرة



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          04     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

. 

 

 
 

  T     

   513.333   .001 3.96  

   518.557   .001 3.99  

   555.357  1 .001 3.92  

   498.993  1 .001   

   503.304   .001   

   510.714   .001 3.99  



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          04     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

.

.

   512.658   .001 3.98  

   489.840  1 .001 4.05  

   482.6571 .001 4.00

   504.4561 .001 4.63

. 

 

  T    



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          55     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

.  .000   

.
  .000   

.
  .000   

.
  .000   

.
  .000   

.
  .000   

.
  .000   

.

  .000   

..000 

.
.000 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          55     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

. 

T

. 

 
 

 
Azibi (2018)

. 
 

 Elmashtawy (2023)



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          55     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

. 
 

. 
 

. 
 

. 
 

 Elmashtawy (2023) 

. 

 

.



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          55     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 

 
 

. 
 

.
 

. 
 

. 

 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          57     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

 

1 Azibi Jamel Joint audit and financial scandal: The case of the French 

context. (International Journal of Advanced and Applied Sciences, 5(7), 2018). 1-7. 

 2&  .
 . 

 3

. 
 4& 

.. 
5 Elmashtawy, Ahmed, Haat, M.H. Che, Ismail, S., & Almaqtari, F.A. Audit committee effectiveness 

and audit quality: The moderating effect of joint audit. ( Arab Gulf Journal of Scientific Research, 

ahead-of-print2023)..https://doi.org/10.1108/AGJSR-09-2022-0202 

 6 
 . 

 7

(2).
 . 

8 Samra, Y.M., El Zahar, H., & Fayed, H.M.A. (. The impact of joint audit on audit planning quality: 

A field study. 3(1), )Scientific Journal for Financial and Commercial Studies and Researches, 

2022)35-82. 

 9  .
 . 

10 Al-Nuimi, Basima Falih. (Joint audit between application difficulties and improving audit 

performance: An empirical study of the views of bank administrations and the external auditors in 

the Kurdistan Region/Iraq5(2),.) QALAAI ZANIST JOURNAL, 2020). 514–541. 
11

. 
. 

 12

. 
 13

. 
 

 14 
. 

                                           

https://doi.org/10.1108/AGJSR-09-2022-0202


 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          50     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

                                                                                                                                            
15 Francis, J. R., Vanstraelen, A., & Richard, C.. Assessing France’s joint audit requirement: Are two 

heads better than one? vol28, No2, ( Auditing: A Journal of Practice & Theory, 2009) pp 35-63.. 

 16

. 
17 Marnet, Oliver.. The role of joint audit in audit quality: Practitioners’ insights. ( SSRN Electronic 

Journal 2022)10.2139/ssrn.4078751. 

 18

. . 
19 International Auditing and Assurance Standards Board (IAASB). (International Standard on 

Auditing (ISA) 600. Retrieved from IAASB. 2010). 

 20

. 
 21

 
 22. 
 23

. 
24

. 
. 

 25. 
. 

 26

  
 27

. 
 28 .

 
 29  .

. . 
30 Carcello, Joseph V., et al. (Audit quality attributes: The perception of adult preparers and financial 

statement users, Vol 11, No1.) Auditing: A Journal of Practice and Theory, 1992). 7 
31 .

. 
 32

. 



 دور المسؤولية عن تقرير المراجعة المشتركة في تطوير ممارسات مهنة المراجعة

  

ة الموارد تنميَّةمجلة  راسات البشريَّ          55     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

 

                                                                                                                                            

 33. 
 34

 . 
 35

 
 



م الإنسانية مدخل التميُّز المؤسسي والحوكمة  تنمية القيَّ

 

ة الموارد تنميَّةمجلة  راسات البشريَّ          76     والعشرونسادس لاالعدد  – ألمانيا. برلين – العربي الديمقراطي المركز- والأبحاث للدِّ

 

Developing human values is the gateway to institutional excellence and governance 

Abstract 

This research deals with the development of human values, within the framework of the 

concept of comprehensive development, given its importance at the present time for the 

survival and continuation of harmony at various levels of existence, starting with the human 

being and then the institution to the entire existence. Value, whether material or moral, is what 

determines the features of this harmony. In an attempt to achieve institutional excellence and 

governance, and institutionalize values, it was necessary to refer to the conceptual framework 

for developing human values, which emphasizes building humans first, then building 

institutions, and adopting development mechanisms that emphasize the true concept of 

development, at the level of public and private institutions, so that The development of human 

values has its own institutions, policies, and programs, and because promoting them is the only 

guarantee for resolving the accumulated problems, which requires reconsidering 

comprehensive development programs and adopting effective mechanisms to develop these 

values. 

Keywords: Human Values, Comprehensive Development, Institutionalization of Values, 

Institutional Governance. 
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Scientific researcher skills and their role in raising the quality of research 

Abstract:  

The research focuses on studying the level of importance of research skills that must be 

available to the scientific researcher through a questionnaire of the opinions of 47 academics 

and researchers from eight Arab countries. The research concluded by determining the level of 

importance for 12 skills between very important and below-level. It was also proven that there 

are a number of reasons for rejecting research and motives for scientific plagiarism that can be 

addressed and avoided by the researcher acquiring research skills, which proves the 

contribution of scientific research skills in raising the level of research quality. The analytical 

survey method was followed, so that the research was based on extracting the degree of 

importance for the availability of specific research skills among the researcher from specialists 

and those with experience in the research field. Then, based on the survey outputs, the results 

were analyzed to come up with a matrix that explains and shows the ranking of skills according 

to the degree of importance. 

Keywords: Research skills, research quality, documenting citations and quotes, preparing a 

research plan. 
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Banking merger and its role in achieving financial stability for commercial banks 

operating in the Republic of Yemen 

 

3

Abstract  

This study aimed to know the extent of the ability of mergers for the purpose of facing 

financial crises to improve partial prudential indicators and improve financial safety indicators 

in commercial banks operating in the Republic of Yemen. Finance in commercial banks 

operating in the Republic of Yemen. The study relied on the analytical descriptive approach, 

and the questionnaire was used as a tool for collecting data from the study sample. After 
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analyzing the results, the study reached many conclusions, most notably: 

That banking merger for the purpose of facing financial crises has an important and positive 

role in improving partial prudential indicators and improving financial safety indicators in 

commercial banks operating in the Republic of Yemen, and also that banking merger for the 

purpose of improving financial performance has an important and positive role in improving 

partial prudential indicators and improving financial safety indicators in Commercial banks 

operating in the Republic of Yemen. 

The study recommended many recommendations, the most important of which is urging 

banks to develop strategic plans to enter into banking conglomerates capable of financing the 

private sector, the need to adopt the decisions of the Basel II - Basel III Committee to achieve 

rapid integration with the global banking system, gain experience and develop the Yemeni 

banking sector, work to complete the establishment of the Yemeni Stock Exchange and the 

inclusion of Banks’ shares in it, in order to achieve transparency for banks and ease the 

liquidation of their assets, work to enact laws and legal legislation that help banks protect 

themselves from any acquisition, bankruptcy or liquidation, prevent monopoly and achieve fair 

competition. 

Keywords: banking merger, financial stability, commercial banks operating in Yemen.  
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وهذه النتيجة تجيب عن التساؤل ، .

ن الأداء دور في تحسين مؤشرات السلامة المالية هل للاندماج المصرفي بغرض تحسيالفرعي الرابع 
ملخص نتائج اختبار الفرضيات  (03-4)جدول    في البنوك التجارية العاملة في الجمهورية اليمنية؟
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The Role of Business intelligence Capabilities the National Dairy and Food Company 

(Nadfood) ) 

 

       

SPSS

Abstract   
         The study aimed to identify the Role of Business Intelligence Capabilities in the National 

Dairy and Food Company (Nadfood). The descriptive technique was employed in the research 

processes in order to meet the study objectives, and the questionnaire was created as a means of 

gathering data. Employees of the company Nadfood in represented the research population. 400 

individuals made up the inspection unit, which was made up of company personnel selected 

through a stratified sampling approach. A recovery rate of 99% has been achieved in 196 

situations involving the selection of personnel. The statistical preview theories permit the usage 

of this sample. The analysis's findings also demonstrated a high degree of success for business 

intelligence capabilities as well as a declining tendency for managerial, technical, and cultural 

capabilities, in that order. The study proposed a set of recommendations focusing mostly the 

need to continue working on business intelligence capabilities to facilitate the handling of the 

vast amount of information at all levels of the administration, thereby contributing 

Entrepreneurship, accelerating and better completing work 

Keywords(Business Entelligence Capabilities ,administrative, technical and cultural 

capabilities) 
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Abstract  

This study reviews the arguments given in support or in distrust of translation use in teaching 

English as a foreign language (EFL). Its aim is to help the reader build an informed judgment 

on the worth of this instructional technique. It is shown that the old methods used mother 

tongue because they considered natural languages as similar and consequently translatable. 

Next, the natural and structural method precluded translation arguing that natural languages 

are dissimilar and need to be acquired independently in the same way that children learn their 

first language. After that, the communicative methods that marked the 20th century put 

forward that translation wastes the invaluable classroom time available for profiting from 

communicative opportunities in the target language. Finally, current trends, mainly in 

bilingual education, strongly support the use of translation to impart in the learner the ability 

to acquire dynamic plurilingual competencies to successfully function in diversified linguistic 

and cultural milieus.   

Keyword: Translation, English Language Teaching Methods, Interpretation, Mediation, 

Translanguaging.  
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Introduction 

The use of translation for the teaching of foreign languages is a controversial issue. 

Translation is an old language teaching technique that has assumed different positions 

throughout the history of foreign language teaching methods, and conflicting arguments are 

advanced to justify its practice or dismissal.  It has vacillated between generous and meager 

use, depending partly on developments in language teaching methods and applied linguistics 

and partly on contextual arguments. Conflicting arguments are advanced to justify its use or 

rejection.    

In each stage in the development of foreign language teaching methods, translation is 

used varyingly. There are periods in which it unquestionably dominated language-teaching 

methodology such as during the classical period and Grammar-Translation Method (GTM), 

and there are times in which it was completely dismissed such as during the emergence of 

natural teaching methods at the end of the 19th century and the beginning of the 20th century. 

Between these extreme points, however, translation is either minimally tolerated or 

enthusiastically and systematically recommended.  

This study examines the arguments given for or against the use of translation in the 

language teaching methods that most marked the 20th century, namely, GTM, Direct Method 

(DM), Situational Language Teaching (SLT), humanistic methods, and Communicative 

Language Teaching (CLT). In other words, it reviews the English as a Foreign Language 

(EFL) teaching methods and approaches, which refer to a specific way of teaching English; 

nevertheless, reference is sometimes made to some foreign language teaching movements that 

underlie the foundations of methods and approaches. Reference is, for example, made to the 

19th Century Reform Movement as well as the plurilingual settings, which will be explained 

later. 

Consequently, this paper attempts to answer the following research questions: 

- Why did GTM widely use translation? 

- Why did natural and structural methods preclude the use of translation? 

- Why did the humanistic methods reintroduce the use of translation? 

- Why did CLT minimally recommend translation? 

- What do bilingual education and the Council of Europe recommend the use of 

translation? 

The objective of this study is then to inform the reader about the reasons why 

translation has been intermittently used so that he/she can build an informed view about the 

controversy surrounding this applied linguistic issue. The arguments for and against 

translation are displayed and the reader is invited to build a sound judgment as to whether to 

accept it or to reject it as an EFL teaching tool or principle.  Obviously, only   applied 

linguistic arguments are considered, ignoring the political, economic, and ideological reasons 

revealed by some supporters of mother tongue use such as Cook 1 . 

More importantly, apart from contributing to the literature of mother tongue use in 

English language teaching, this paper endeavors to better inform teacher trainers, syllabus 

designers, teachers, and learners about current trends in translation. It seems, in reality, that 

many teaching professionals are still clinging to misguided views that erroneously reject any 

form of translation use in foreign language classes.  It follows then that this study can assist 

addressing flawed perspectives and endorse profitable uses of translation.  

1. Translation in Grammar-Translation Method 
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 GTM generously used translation, which was inherited from the teaching of the 

classics (i.e., Latin and Greek) and which it strived to reform. Translation was employed in 

the teaching of the classics for practicing grammar and facilitating vocabulary learning2, 

which were considered the core building blocks for foreign language learning, notably to the 

mastery of reading and writing. Similarly, GTM used translation to practice the application of 

grammar rules; more specifically, after explaining the grammar rule, sentences are given to 

translate from own language to foreign language or vice versa. It could be noted here, that 

translation was used at this stage for learning abstract grammar rules principally at the level of 

sentences, and it is used equally at the level of words for teaching lexis through bilingual lists3 

. 

 Additionally, translation methods of teaching used first language as the starting point 

for learning an added language4. Instead of directly immersing language learners in acquiring 

a new language system that could be utterly different from theirs in terms of syntax, lexis, and 

pronunciation, they are invited translate their already acquired language system into another 

language, assuming that there is a one-to-one equivalence between natural languages.  

 Another strong reason for the use of translation in GTM is, according to Richards and 

Rodgers5, the type of language proficiency sought at that time. GTM aimed principally to 

teach reading and writing in a foreign language in order to primarily permit people to read 

famous literary works and discover other cultures. Indeed, as people were tied to their places 

and as social mobility was infrequent before the development of means of transportations, 

foreign language learners rarely sought to communicate fluently in other languages. 

Consequently, GMT emphasized fluency through rigorous study of grammar, vocabulary 

memorization, and use of sentence-based translation. By translating accurately sentences from 

one language to another, learners paid significant attention to the grammar systems of 

languages. Understandably, it would be unconceivable to teach today speaking through 

monologues of grammar explanations, intensive grammar practice, forced memorization, and 

excessive word-and sentence-based translation: the learning objectives determine the 

language teaching techniques and principles.  

2. Translation in the Direct and Structural Methods 

 Due to the old-fashioned methodology of GTM, which focused on memorization and 

translation, many 19thcentury teachers rejected the practices of the old method and, notably, 

rejected translation, which was the basic language teaching technique that purportedly 

procured the passage from native language mastery to foreign language learning. The 

detractors of GTM simplified the route to foreign language learning through equating foreign 

language acquisition with first language learning in the same way that the proponents of GMT 

short-circuited the route to second language attainment through direct translation.  

 The 19th century reformists (such as Paul Passy, François Gouin, Thomas Pendergast) 

who laid indirectly  the foundation of direct  methods were not completely  against translation 

use;  as a matter of  fact that,  they promoted its use for enhancing text comprehension and 

translating difficult words.  For example, Howatt and Widdowson6 reported that the 19th 

century reformists Claude Marcel used translation to explain lessons and understand texts (p. 

174). In short, the reformists exploited mother tongue use to introduce new knowledge, gain 

time, and explain complex knowledge7. 

 What the reformists rejected is the wholesale translation. They reacted strongly 

against the translation of texts and extensive use of the mother tongue, a process that deprives 

the foreign language learner from exposure to foreign language input and active use. More 
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specifically, they rejected the translation of sentences and texts, particularly literal translation 

such as in the books of Ollendorff8. 

 The protagonists of the DM such as Maximilian Berlitz and Nicholas Joly precluded 

completely translation unless unavoidable. The reason for the marginalization of translation is 

the creation of a native-like speaking and natural environment, which could allow learners to 

develop the feel for the foreign language system away from their local language. This view is 

based on the associationist psychological theory that recommends associating the meanings of 

words with target language words and dealing with language as a full picture instead of using 

the reductionist procedure of GTM9 

 Apart from the associationist view, the rejection of translation is strongly supported 

by evidence from linguistics that demonstrates the lack of one-to-one equivalences between 

languages10. Indeed, as argued above in the previous heading, GTM assumes the existence of 

one-to-one equivalences between languages. Additionally, the creative nature of language 

revealed by Chomsky in his Syntactic Structures11 disqualifies the existence of a finite 

number of language structures that could be translated in order to access the mastery of added 

languages.  

 A further argument advanced by the protagonist of the direct method is the fact that 

translation thwarts the mental effort needed to deeply process language items and learn them 

more permanently. Indeed, as Craik held, the degree of mental investment spent in learning a 

language item determines the amount of retention12. Accordingly, translation then is 

considered as shallow learning that is quickly forgotten and hardly retrieved.  

 In addition to the direct methods, the structural and scientific methods that had 

blossomed starting from the 1920 to the 1960s equally shunned the use of the mother tongue. 

Harold Palmer who could be said to stand halfway between natural and structural teaching 

methods accepted both the associationist view and translation within the frame of his oral 

method13.  The extreme structuralists such as Robert Lado and Charles Fries precluded own-

language use in order to avoid interference and acquire only healthy second language habits. 

In other words, a foreign language should be acquired naturally like a first language and must 

be assimilated through mimicry and imitation.  

 The advocates of the Audio-lingual method used contrastive analysis to identify the 

major differences between the mother and the target languages in order to predict and address 

learning difficulties14. In other words, it is assumed that the structural differences between 

languages lead to negative transfer. A concrete, example, is given by Larsen-Freeman and 

Anderson15 in one of her observed classes. She noted that the teacher predicted through a 

contrastive analysis of Spanish and English that the students would pronounce the sound /i/ as 

/iy/; thus, she trained her learners to distinguish between the two sounds in question. A further 

example, of contrastive analysis of French and English would indicate that French foreign 

language learners of English would confound between the cognates actual in English, which 

means real,and its French cognate actuel ,which  means current.  

3. Translation in Affective-Humanistic Methods 

 In this section, we discuss why the humanistic methods used translation. When the 

Audio-lingual method started to wane because of its failure to fulfill the learning objectives it 

promised, a set of new methods appeared during the 1970s, namely, Suggestopedia, Total 

Physical Response, Community Language Learning, and Silent Way. These methods were 

called by Richards and Rodgers16 as alternative methods, and they were labelled by Celce-

Murcia17 as affective and humanistic methods. All in all these innovative methods that spread 
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during the1970s to the 1980s promoted humanistic teaching in an anxiety-free environment as 

opposed to the mechanistic and dominantly structural teaching of the Audio-lingual method. 

 As to the question of why these innovative methods permitted translation use, it could 

be accounted for two main reasons. Firstly, pedagogical translation is used as a tool to 

enhance communication, that is, ensuring more fluidity in interaction; secondly, translation is 

used to ensure an anxiety-free environment in which the learner’s identity and self is fully 

recognized.  For example, in Community Language Learning, students’ native language is 

used to explain meanings and, consequently, ensure a relaxed atmosphere18. Nevertheless, 

Total Physical Response favored the use of demonstrations at the expense of direct 

translation. The use of realia, gestures, and pictures is considered as a prominent technique to 

replace both verbal explanation and translation alike.  

4. Translation in Communicative Language Teaching  

 Paradigm shift from structural teaching to functional-communicative language 

teaching that has started to gain prominence since the 1970s onwards has not given translation 

its deserved merit. Actually, according to Skopečková19, it pushed mother tongue use into a 

“grey zone”, neither respectfully recognized nor completely rejected. The avoidance of 

translation in CLT approach is justified on the ground that students should be given 

opportunities to communicate in the target language. Likewise, Cook20 pointed out critically 

that communicative approaches talk of translation only to say that it should be avoided 

whenever possible. All in all, despite widespread acceptance of translation as a useful 

instructional tool at the level of theory21 22 23, it has not yet regained its legitimacy.  

 The arguments given today for the use of translation in English language teaching 

include bridging the gap of understanding, gaining time, showing empathy and building 

rapport, conducting assessment, and maintaining discipline24. More importantly, the principle 

of monolingualism, which assumes that each new language is set aside from its counterpart in 

the mental framework, is nowadays completely undermined.  It is currently categorically 

admitted that languages are not placed in separate compartments; rather, they form an 

interwoven and unified system25 26 27. Consequently, learning a foreign language should be 

linked to or enhanced by the already acquired native language capacities, and similarities 

between languages are worthwhile assets for acquiring an added one.  

5. Translation in Plurilingual Education 

 Plurilingual education refers to the dynamic use and encouragement of multiple 

languages in education.  The practice of the learner mother tongue is imperative in 

plurilingual settings. Apart from being a supportive cognitive asset for boosting up the 

process of foreign language learning, it assists learners in affirming their identity and gaining 

self-esteem. Additionally, bilingual learners need to be actively trained in switching between 

different languages in the globalized world in order to enhance effective communication and 

show respect for others28. 

 The Council of Europe, a European cultural and education commission, promoted 

actively bilingualism and the use of all language systems available in an educational or real 

life setting. It adopted the concept of pluringualism, which refers to the use of a variety of 

intertwined languages at the same time both during the process of language learning and real 

life communication29. Hence, in response to globalization and the constant contacts between 

languages, the aim of language learning should no longer tap at native speakerism (emulation 

of the language performance of native speakers); rather, it should endeavor to equip 

learners/speakers with a complex multi-faceted competence involving and sheltering many 
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language systems functioning as a unified body. For example, a speaker can use different 

language varieties to better explain messages, instead of relying on a single language code.  

 In the same vein, Garcia30 adopted the new concept of  translanguaging, which refers 

to the act of moving from elements of one language system to another, all of which constitute 

a unified system in the mind of the learner or speaker. As pointed out earlier, this multilingual 

and multicultural competence is based on the premise that languages exist as intertwined and 

interwoven frameworks in the mind of individuals, not as separate entities. Pedagogically 

speaking, translanguaging implies the use of existing language codes available in the 

classroom to learn more languages. It could involve activities such as writing bilingual texts, 

studying cognates, and tutoring peers in mother tongue31.  

 The Council of Europe equally developed and promoted the new concept of 

mediation in its attempt to cater for the communicative skills of multilingual and multicultural 

communities32. Mediation is a new competency introduced in the Common European 

Framework of Reference (CEFR) book to refer to the process of facilitating communication 

between speakers who do not necessarily share the same language and culture; this 

simplification process could involve many strategies such rephrasing, explaining complex 

messages, and summarizing. What is of relevance to us here is the fact this concept of 

mediation involves the activities of translation and interpretation.  

 In CEFR, translation-mediation competency refers the translation of written 

documents to the readers who cannot understand the language of the documents in question, 

and mediation in this case occurs at distance; that is, the producer of the text and its recipient 

are not present during the translation process. Interpretation, however, occurs in face-to-face 

interaction when a speaker renders messages from one language to another for speakers who 

do not speak the same language33. In short, translation deals with written texts while 

interpretation deals with oral text, but the aim is still the simplification of communication 

among culturally and linguistically diversified individuals.  

Conclusion  

 This paper investigated arguments for and against translation use in EFL.  It has 

shown that translation had been generously used from the 17th to the 19th centuries and waned 

considerably afterwards in the subsequent language teaching methods and approaches. 

Despite its intermittent applications-whether overtly or covertly- and despite developments in 

applied linguistics and societal changes, it has not thus far regained its full legitimacy in the 

whole framework of language teaching enterprise-ranging from theoretical perspectives, to 

classroom practice, and to curriculum authorities. 

 Firstly, this study has shown that translation was copiously used in old foreign 

language teaching methods such as GTM; it was at that point employed as a reference 

yardstick for building an added linguistic competence. Since languages were considered 

similar and sharing the same grammatical structures and semantic concepts, the native 

language competency is translated literally into another foreign language, regardless of 

linguistic and cultural differences.  

 Translation operated at the level of words and sentences  

(that is, theoretical linguistic knowledge rather than communicative skills are tapped). 

Bilingual vocabulary lists are presented and sentences are given for translation with the aim of 

practicing grammar, which is considered the key lever of language learning.  

 Secondly, the 19th century reform movement downplayed translation use in EFL, for 

it likened foreign language learning to native language acquisition. This standpoint gave rise 
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to natural methods (e.g., Direct Method), which completely erased translation from the 

landscape of EFL. The major arguments given at this stage for denigrating translation are 

ensuring a direct association between the words and their referents, immersing students in 

native-like contexts, and avoiding interference.  

 The structural methods (such the Audio-lingual Method) that succeeded the natural 

and direct methods equally eschewed the use of translation. Although these methods operated 

like GTM in terms of the dissection of the language proficiency into fragmented structures, 

which are practiced discretely, they overruled translation for they sought to isolate the local 

language system from negatively influencing the acquisition of a new language. This 

argument is foregrounded on insights from comparative linguistics which found out that 

languages are quite dissimilar.   

 Thirdly, the 1970s  humanistic methods (such as Suggestopedia)  that attempted to 

supplant the mechanistic structural methods,   reintroduced translation in some measure for 

two main reasons which are as follows: the building of a constructive language learning 

environment and the promotion of optimal  communication and  interaction atmospheres. 

With the appearance of the first seeds of communication trends and the development of the 

psychology of education, it was thought vital to warrant convivial environments for the 

learner to attain his/her full learning potential and to use native language potential as a 

springboard to trigger and uphold rich communication exchanges.  

 Fourthly, the communicative language teaching approach with its variants (e.g., task-

based learning and content-based instruction) that spread during the 1980s accepted to use 

translation to keep up communication, but it considerably opted for creating an immersive 

milieu for practicing conversational skills and achieving fluency. Accordingly, translation 

takes time away from the learner for practicing interaction in the limited time offered   in 

foreign language classes. 

 Finally, due to globalization and the need for international communication among 

individuals in different settings, it has become essential to equip learners with plurilingual and 

pluricultural competencies to operate in diversified cultural and linguistic environs and 

ultimately achieve translanguaging skills.  This stance is seriously espoused in bilingual 

education and by the Council of Europe, which look for encouraging successful 

communication and understanding among the diversified European communities. 

Nevertheless, despite the palpable and official recognition of translation, the latter is still a 

long way from being respectfully and legitimately accepted by students, teachers, parents, 

curriculum and textbook designers, and educational authorities.  

 Further studies could highlight concrete uses of translation through explanations of 

communicative and functional translation activities. It seems that education professionals are 

more familiar with the old archaic sentence-based translation tasks while ignoring recent 

functional and translanguaging activities such as information-gap activities. Such studies 

would be more effective for convincing obstinate practitioners who are tenaciously adherent 

to the monolingual teaching pedagogy.  
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